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Distance Learning Division

Cypress Hills College and the Distance Learning Division at the University of Regina
invite applications for Sessional Instructors to teach University of Regina courses at
Cypress Hills College in Swift Current. Instructors are needed in the following

areas: English, Art History, Science, Biology, Chemistry, Indigenous Studies, Psychology,
Religious Studies, History, Political Science, Sociology and Social Work.

gina

Find your

career...right here

Interested applicants should contact Teresa Doucette, Cypress Hills College, at
(306) 778-5488 or email teresad@cypresshillscollege.sk.ca.
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Or contact Terri Allard, Distance Learning Division, Centre for Continuous Education,
University of Regina at (306) 585-5781 or email terri.allard@uregina.ca.

1versl

UNIVERSITY OF
i

y y REGINA @ Cypress Hills College

w www.cypresshillscollege.sk.ca

For jobs in the Saskatchewan public service
visit us at www.careers.gov.sk.ca

Un

Government of

R?\\?ﬁ‘: Saskatchewan
I

THE CITY OF

' CALGARY

Come join us. Be part of our innovative and enterprising government that’s proud

to support a vibrant, healthy, safe and caring community. Experience the benefits

of a healthy worl¢/life balance in one of the top-rated cities in the world.

PotashCorp,  Mill Mechanical Engineer

the world's largest fertilizer i - i
7 The Mechanical Engineer is an integral member of the Mill Maintenance Trainee Electro-Mechanic

company producing Department and is responsible for completing capital and non-capital Calgary Transit

projects and for providing both engineering and field support for Calgary Transit moves people — some 85 million every year. Calgary Transit plans, designs and operates
maintenance activities. The City’s entire public transportation system including an ever-expanding fleet of buses, an LRT network
and accessible public transportation.

potash, phosphate and

nitrogen for plant

The Mill Mechanical Engineer will be a graduate from a recognized The successful incumbent will work with the Light Rail Vehicle (LRV) fleet and be responsible for the
nutrients, animal feed university in Mechanical or Industrial Systems Engineering and must inspection, repair, overhaul and rebuild of the vehicles, individual components and subsystems as well as
be eligible (or become eligible) for P. Eng. status in the province ¥ejeiod shiopand ficld workas:aasignod:

supplements and of Saskatchewan. Candidates will have strong computer skills and Applicants have a Journeyman Truck and Transport Mechanic ticket, or Automotive Licence and an Alberta

Class 5 Operator’s Licence. Consideration will also be given to those with Aircraft Maintenance Engineering

industrial uses, has a mechanical aptitude, with a demonstrated proficiency in structural Technology (AME) with a license rating of “M2 or E”. Applicants must own some tools of the trade and will
career opportunity for f.iESIgn .and AL.JtoCad/Ini/entor sof'tware..Expener'lce working in a heavy be required to secure a complete set of tools to meet City standards. Completion of the LRV rules book and
PP industrial environment is an asset. Applicants will have demonstrated a entry mathematics exam established by Calgary Transit, with a mark of 75 per cent or better is required.
a qualified applicant positive and proactive attitude towards safety and will possess superior Must be able to perform heavy indoor and outdoor work in all types of weather. In addition, applicants must
interpersonal, administrative, communication and planning skills. mefet the medical reqU|rgr1jent for LH\{ operation (eqt.)l\.falent to CIassZI Licence medical requirement). The
at PCS Potash - Trainee Electro-Mechanic is also required to take training modules. Failure to complete any of the modules

PotashCorp offers competitive compensation and benefit programs. with a 65 per cent mark or better shall automatically disqualify the trainee from further program training.

Rocanville, iocated Interested candidates may submit resumes in confidence by Union/Position: ATU Local 583
in southeastern March 2, 2007, to: Compensation: $26.59 — 28.17 — 29.77 per hour (Out-of-schedule rates)
Note: This position is presently paid an out-of-schedule rate to reflect current market conditions.

Saskatchewan. Human Resources i Should market conditions change, the salary may be reviewed and may revert to the base rate of

PCS Potash ~ Rocanville $24.17 - 2561 - 27.06 per hour.

PO Box 460 Hours of Work: Position required to work various shifts, locations and days off.

Rocanville, SK SOA 3L0 ) ’ )

Fax: 306-645-2733 All positions will be Limited Term for the first year with Established positions available upon graduation to

e-mail: HRRocanville@potashcorp.com Journeyman 1 Electro-Mechanic.

Applicants quoting reference #103774 must apply on or before Feb. 26, 2007.

PotashCorp would like to thank all who apply; however, only those

candidates selected for interviews will be contacted. For more information about this position or to Reference number must be quoted on
apply online visit: your application.
For further information on our company, please visit our website at www.calgary.ca/careers and click on career The City of Calgary values a diverse workforce. We
www.potashcorp.com. opportunities or mail your resume to thank all applicants for their interest, however only
The City of Calgary, individuals selected for interviews will be contacted.

Human Hesources (_#8107) For more information on this and other challenging
P.O. Box 2100, Station M

opportunities, please visit us
K Pota S h CO r p Calgary, Alberta T2P 2M5 online at www.calgary.ca/careers. S

\ Helping Nature Provide / www.calgary.ca/careers | call 3-1-1 THE CITY OF CALGARY

qo
Empl found.
WOY kVVeek? ploves ound

Extensively delivered into over 450 Saskatchewan cities and towns!
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we’ve got you covered

call your local community newspaper to advertise or www.swna.com/classifieds
or toll free: 800-661-7962 < saskatoon: 306-382-9683 fax: 306-382-9421

EMPLOYMENT OPPORTUNITY

AGRIVENTURE - Offers
internships for people
18 - 30 with agricultural
experience to live/work
with families in
Australia, New Zealand,
Europe. For details and
cost contact 1-800-
263-1827,;
www.agriventure.info.

FAST TELEPHONE
RECONNECT! Switch
for Free - limited time
offer, call for details!
Disconnected? Only
$24.95 for first month +
connection fee! Phone
Factory Reconnect 1-
877-336-2274;
www.phonefactory.ca.

FULL-TIME BAKER
required in Vermilion
and Wainwright,
Alberta. Experience
required. Good refer-
ences. Apply: Eastalta
Co-op. Attention: Jeff,
5013 51 Ave.,
Vermilion, AB, T9X
1B2. Phone 780-853-
5335.

REPORTER/PHO-
TOGRAPER needed for
a busy weekly newspa-
per in Outlook.
Candidates should
have the following:
diploma/degree from a
recognized journalism
school or equivalent
experience; Knowledge
of Adobe Suite; moti-
vated, self-starter and
team player. Send
resumes to The
Outlook Box 1717,
Outlook, SK SOL2NO
theoutlook@sasktel.net.

CONSTRUCTION &
SERVICE PLUMBERS
required. Competitive
wages & benefits.
Kelowna, BC. Forward
resume by fax to 250-
491-2193 or email: win-
ter15@telus.net. Call
Monday-Friday, 8am-
4pm, 250-491-2106.

EXPERIENCED
LAWN/GARDEN
mechanic required for
busy Arctic Cat quad
and John Deere dealer-
ship located in Stettler,
Alberta. Stettler is a
busy, thriving commu-
nity with all amenities.
Excellent salary and
benefits. Please send
resume to: Aftermarket
Manager, Agro-Stettler,
Box 1420, Stettler, AB,
TOC 2L0.

HARRIS REBAR, the
largest employer of
union reinforcing iron-
workers in  North
America will provide
paid training and
employment as rein-
forcing ironworker
apprentices in
Edmonton and Fort
McMurray. With
Harris’s branch net-
work throughout North
America, our people
have the best job secu-
rity, best wages and
best opportunities in
our industry. Within a
year you could be earn-
ing in excess of $30
per hour plus benefits.
Contact Pat Bichel at
(780)499-5551, e-mail
pbichel@harrisrebar.co
m or fax resume to
(780)986-9011.

GRANT PRODUCTION

TESTING requires
“Well Testing”
Operators, Night
Operators and
Supervisors for our
Brooks, Calgary,

Grande Prairie and Red
Deer locations. We
offer competitive
wages, benefits, profit
sharing and vehicle
allowance for owner
operated vehicles.
Must have valid drivers
licence. Fax resume to:
1-403-663-0051.

GROWING ALBERTA
GM dealer 2 hours
north of Edmonton now
hiring additional jour-
neyman GM techni-
cians. Earn up to
$37.50 per hour in a
very busy environment
with unlimited earning
potential. Moving
expenses are available.
Reply with resume to:
whitecapmotors@gmca
nada.com or phone
780-849-2600.
Attention:  Service
Manager.

CAREER OPPORTUNI-
TIES at busy John
Deere dealership. Now
hiring experienced ser-
vice technicians, parts
people, sales people,
and truck drivers.
Competitive salary and
benefits plus signing
bonus, moving
allowance, and the best
lifestyle in western
Canada. Call Randy or
Merlin at 1-800-565-
0362. Fax 403-627-
2276 or send resume
to: Ranchers Supply
Inc., Box 1720, Pinch

M&K WELDING LTD.

HELP WANTED

HOLIDAY ON HORSE-
BACK in Banff, Alberta.
Seeking individuals
interested in riding the
Rockies! Hiring for trail
guides, cooks, carriage
drivers and packers.
Horse experience
required. Salary start-
ing wage $2100. -
$2400. monthly plus
perks and incentives.
Staff accommodation
available; www.horse-
back.com for more
details. Contact Ron
Warner at 403-762-
4551 or
muleman@telusplanet.n
et. to apply.

OLYMEL is a world
class Canadian Pork
and Poultry Product
Producer, with more
than 9,000 employees
throughout Canada.
Our Red Deer location
is now hiring FOOD
PROCESSING WORK-
ERS. COMPETITIVE
WAGES, RELOCATION
PROGRAM, EMPLOY-
EE INCENTIVES!!! Send
resume to OLYMEL
7550-40th Avenue, Red
Deer, Alberta TAN-6R7.
Phone 1-866-926-3544
Fax: (403) 309-7547
apply@olymel.com,
www.olymel.ca.

INLAND CONCRETE
LTD. Wanted: Class 1A
& 3A drivers and leased
operators with trailers.
Will train. Fax applica-
tions or resume to 306-
373-1225. Mail to 136-
107th Street East,
Saskatoon, Sk. S7N
3A5 or Lot 4, Hwy. 55,
Box 2470, Meadow
Lake, SK. S9X 1Z5
Attn.: Leonard Brisson.

NORTHERN ALBERTA
Auto Body Shop
requires 2nd or 3rd
year auto body techni-
cians. Also tow truck
drivers. Positions are
permanent full-time.
Group benefits avail-
able, wages negotiable.
Fax resume 1-780-594-
5354.

TERO OILFIELD SER-
VICES require experi-
enced Class 1 drivers
for fluid transfer and
vac truck. Applicants
must have oilfield
experience, safety tick-
ets and meet drug and
alcohol policy require-
ments. Competitive
wages, swing shift and
accommodations avail-
able. Fax resume and
abstract to 403-566-
2000.

WESTERN RETAIL
STORE in Banff,
Alberta looking for

sales clerks/reservation
agents for local trail
rides. Must share an
enthusiasm for the
western lifestyle!
Seasonal and year
round positions avail-
able. Salary starting
range $1700. -
$1900./month plus
commission, perks and
incentives. Staff
accommodation avail-
able. Contact Lisa at
403-762-4551 or trail-
rider@horseback.com

to apply.

PARAMEDIC Nor-man
Regional Health
Authority Career

Opportunity Part time
Paramedic. For details
or a full job description
call 1-866-758-7871 or
E-mail recruit@norman-
rha.mb.ca.

PHONE DISCONNECT-
ED? Super Special:
only $7. for first month
plus hook up. Everyone
welcome. Guaranteed
approval. Free long dis-
tance package. Call
Easy Reconnect now
1-877-446-5877.

good wages.

MIG WELDERS, LABOURERS

& PAINTERS

Progressive welding shops in Melfort and
Avonlea, SK require production line workers in
both locations for welding hopper cones in
clean, safe and modern shops. Seasonal and
permanent positions. Company benefits and

Fax resume to 306-752-9511

or email mk.welding@sasktel.net or mail to:

M&K Welding Ltd.

Box 4010
Melfort, SK
SOE 1A0

» BvSBkashdsad ~

Generating Cleon Renewable Energy

ENSASK Biofuels Ltd. is a new company
advancing plans for a 90 million litre ethanol

plant to be
Saskatchewan.

built

in  North-eastern

We are currently recruiting the services of a:

MARKETING
REPRESENTATIVE

www.ensask.com/jobs.htm

SUPREME
INTERNATIONAL
LIMITED
WETASKIWIN, AB
IS LOOKING FOR A
_FULL-TIME
TERRITORY MANAGER

The Territory Manager
will be responsible for
working with dealers
and customers by pro-
viding product educa-
tion and training,
demonstrations, ser-
vice and customer rela-
tions. The Territory
Manager will also be
responsible for
researching, identifying
and recommending tar-
get markets related to
the agricultural and
environmental business
sectors. In addition,
this position will be
responsible to attend
tradeshows and/or
other promotional
events. Out of country
travel is required with
rotational days off.

We require strong
communication and
organizational skills.
The successful com-
pletion of post sec-
ondary, 2-year
Agricultural diploma or
the equivalent experi-
ence is also required.
Must provide proof of
valid driver’ s license.

WE CAN OFFER YOU:
e Competitive Wages
e Commissions
e Team Focused
Environment
¢ Excellent Benefits
Package

Please drop off, fax,
mail or e-mail your
resume to:

Supreme International
Limited
P.O. Box 6450,
6010 - 47 Street
Wetaskiwin, Alberta
T9A 2G2
Attn: Danielle Guertin

Fax # (780) 352-6056
Email: dguertin@supre-
meinternational.com

For more info visit

www.supreme
international.com

YOUR JOB SOURCE.
Stay home and get
paid while we go to
work for you;
www.nationaljobshop.c
om.

THE BROOKS BUL-
LETIN, one of western
Canada’s largest week-
ly newspapers, requires
a reporter/photograph-
er. Vehicle necessary,
camera provided, good
salary and benefit
package. Experience
preferred. Resumes
can be faxed to 403-
362-5080. Attention:
Jamie Nesbitt, editor.

Saskatchewan’s Ford
Super Duty Dealer
Cypress Motors has an
IMMEDIATE OPENING
for a SERVICE MAN-
AGER in the Maple
Creek Store.
Competitive
Compensation.
Contact Jeff Parsons @
1-888-875-8188 or
email resume to
jeff.sc@cypressmo-
tors.com.

SOUTHEAST
SASKATCHEWAN oil-
field instrumentation
supply and repair shop
seeking Repair Shop
Technician. Extremely
competitive wages.
Forward resume to
Estevan Meter Services
Box 355 Estevan, Sask
S4A 2A4. E-mail
d.martens@sasktel.net.
]

ACCOMMODATIONS

Casino Regina
Getaway
Stay at the Quality
Hotel & the casino will
match your purchase
for up to $80 in free
slot play vouchers.
1-888-569-1717
From $86 + taxes
3 blocks from casino
2 for 1 show tickets
Free shuttle service
Full service restaurant
Quality Hotel Regina
1717 Victoria Ave.

ANNOUNCEMENTS

TELEMIRACLE
Saskatchewan’ s
Charity

Learn how your
donation makes
miracles happen
by visiting
our website at
www.telemiracle.com

“Helping People
Every Day”

AUCTIONS

UNRESERVED
FARM & REAL
ESTATE AUCTION
R R Acres Ltd.
Saturday, April 28/07
Location: Nipawin, SK

11 Parcels of Land
(RM Torch River #488),
including:
HOME QUARTER w/
approx 1380 sq ft
house, garage, 3 story
cleaning plant building
w/office & addition, 1
shop & 3 cold storage
facilities
OPEN HOUSES: Feb.
24 & Mar. 10 (2-4 pm)
Farm machinery also to
be sold by unreserved
auction.

Partial Listing
only... go to
www.rbauction.com
or call
1.800.491.4494 for
more information.
Ritchie Bros.
Auctioneers
PL309645

1997 For Transit Bus.
Saturday, February
24th, 1PM. McDougall
Autioneers Saskatoon
warehouse, 843, 60th
Street East. View at
www.mcdougallauc-
tion.com 1-800-263-
4193 or SASKATOON:
652-4334 Lic#314480.

AUTO PARTS

AUTO/TRUCK PARTS
Wrecking over 2000
Vehicles. All models,
cars, trucks upt to 3
tons. Lots of 4x4’s. We
ship parts anywhere &
offer a 90 day warranty.
Call Northeast
Recyclers Toll Free 1-
877-903-3325,
Lloydminster.

AUTOMOTIVE

GUARANTEED
APPROVAL DRIVE
AWAY TODAY! We
lend money to every-
one. Fast approvals,
best interest rates, over
800 vehicles sale
priced for immediate
delivery. www.autoap-
provedcanada.com 1-
800-711-4491.

LOOKING FOR A
QUALITY used vehicle?
Guaranteed lowest
prices and interest
rates. Approvals for all
levels of credit. Auto
Outlet 1-866-922-1444
or www.guaranteed-
lowestprice.ca




BUSINESS OPPORTUNITY
—
FULLY AUTOMATED
HOME BUSINESS. No
computer skills
required. www.auto-
maticbuilder.com/36337.

FOR SALE - N.B.
Treeman Pruning
Service. Thriving land-
scape maintenance &
tree removal business
with great potential for
expansion. Equipment
& some contracts. 1-
306-446-0300, North
Battleford.

MONEY MAKER. Local
route. No selling on
your part. For more info
call 1-866-821-2569;
www.telecardinfo.com.

YOUR OWN PET
FOOD BUSINESS,
turnkey for under $10K.
For more information
Call Toll-Free 1-877-
738-3287 Ext. 217 or
(604) 518-7706 or visit
www.ripleesranch.com
I

COMING EVENTS
I
$150,000 IN PRIZES,
GUARANTEED.
Original Ice Fishing
Contest. Regina
Beach, Sask. March
3rd 2007. 1st Place
$20,000 cash, Total
226 prizes. Tickets
$75.00, Information
and tickets 1-800-506-
9911. www.originalice-
fishingcontest.com.

DON’ T MISS YOUR
CHANCE TO WIN!!
OVER
$177,000.00
LeRoy Leisure Lotto
Deadline:
Friday, Feb 23, 8 pm
Give us a call today
1-877-465-3769
Lic # LO60377

EXHIBITORS & SPEC-
TATORS WANTED:
North West Trade Fair,
Meadow Lake, SK.
April 20, 21 & 22. Over
100 professionally dec-
orated boots. 5000+
attend annually. Phone
306-236-6355 or fax:
306-236-4844.

|

FEED AND SEED

...BUYING...
FEED OATS
BARLEY - PEAS
- LIGHT
- DAMAGED
SPRING THRASHED
- CANOLA
- GRAINS
HEATED CANOLA
-FROZEN
-GREEN
”ON FARM PICKUP”
Westcan Feed & Grain
1-877-250-5252

THE FACTS are com-
ing. Before you
believe negative
rumours about resid-
ual weed control, get
the facts. They’re on
their way.

WESTERN COMMODI-
TIES, Spalding, SK
buying all feed grains
including pulses, heat-
ed/grain, canola/flax.
Looking for large quan-

tities of heavy/light feed
barley. 1-877-695-
6461, 306-872-2280 for
details.

——

FOR SALE

—
DELL PC/Laptop Sale!
No money down! Credit
Builder Program! Ideal
for education, busi-
ness, entertainment.
National Computers
(*easy payments, * easy
approval) 1-866-858-
0660 (*simple condi-
tions).

NEW LOADED COM-
PUTER ONLY 99
cents/day! EVERY-
ONE’S APPROVED*
Get a loaded MDG
Computer with an Intel
Core2 Duo only 99
cents/day. Includes
everything you need: 1
GB RAM, 250GB HD,
19” LCD Flat Panel,
Windows Vista and a
F R E E *
Printer/Scanner/Copier
(*Call for conditions) 1-
800-236-2504.

RECONNECT YOUR
HOME PHONE! NO
ONE REFUSED!
Lowest Rates
Available. Unlimited
local calling, Great long
distance rates. Transfer
for free. Call National
Teleconnect 1-866-
443-4408 www.nation-
alteleconnect.com

SAWMILLS from only
$3,495.00 - Convert
your LOGS TO VALU-
ABLE LUMBER with
your own Norwood
portable band sawmill.
Log skidders also avail-
able. www.norwoodin-
dustries.com - FREE
Information: 1-800-
566-6899 Ext:4000T

—

HEALTH
|
WANT TO QUIT
SMOKING?

We'’ re here to help.
Call the
SMOKERS HELPLINE
today for your free *
Quit Plan’

Free, Confidential,
Bilingual.
1-877-513-5333.

A service of the Canadian
Cancer Society & Heart &
Stroke Foundation of
Saskatchewan.
Funded by Health Canada
|

LIVESTOCK FOR SALE

R PLUS SIMMENTALS
& GUESTS
7th Annual Bull Sale
Sun, Mar 4/07, 1 PM
at the ranch 5 miles SE
of Estevan, SK.
(watch for signs)

Selling: 95 multi-
generation Red & Black

Simmental bulls,
bred for easy calving &
performance

For more info call:
Marlin Le Blanc
306-634-8031
cell: 306-421-2470
Ken Rosengren
306-458-7503
306-458-2649
Brian Ross
306-421-2290.

EARLY SUNSET
RANCH Angus Sale,
Feb 23, 1:30. Selling:
40 Yearling Bulls, 8
Yearling Heifers, 15
Bred Heifers. For info
phone Jim Grant 403-
397-2544.

|

PERSONALS

CLEAR YOUR CRIMI-
NAL RECORD. Free
Pardon and U.S. Entry
Waiver Assessment. A
record affects, employ-
ment, traveling, and
other necessities.
Apply online
www.canadianpar-
dons.ca Call 1-800-
298-5520.

SINGLE? The owner of
CAMELOT INTRODUC-
TIONS will be in inter-
viewing new clients in
Regina & Saskatoon
Feb 24 - 26/07. Match
making that works. Call
now to book vyour
appointment. 204-888-
1529.

SERVICES

CLEAR CRIMINAL
RECORDS with the
National Pardon
Centre. Your peace of
mind guaranteed.
Remove barriers to
employment, travel,
more. Free consulta-
tions. 1-866-242-2411.
Apply online:
www.nationalpardon.or
g. Member: Better
Business Bureau.

STEEL BUILDINGS

BUILDING  SALE...
Feb/March delivery or
deposit holds till
spring. 25'x40°x12’
$5,490. 40°x60°'x16’
$14,800. Front end
optional. Rear end
included. MANY OTH-
ERS. Pioneer 1-800-
668-5422 or www.pio-
neersteel.com.

FUTURE STEEL
BUILDINGS Durable,
Dependable, Pre-engi-
neered, All-Steel
Structures. Custom-
made to suit your
needs and require-
ments. Factory-Direct
affordable prices. Call
1-800-668-8653 ext.
536 for free brochure.

—

WANTED

OLD GUITARS WANT-
ED!! Fender, Gibson,
Martin, Gretsch,
Mosrite, Stromberg,
D’”Angelico
Rickenbacker and
National. 1930’s thru
1960’s. These brands
only please. TOP CASH
PAID!! Phone 1-800-
401-0440.

TARGET YOUR MAR-
KET - Place a zoned
classified today.
Starting at  $81.
Contact your local
paper for more details.

WANTED
Collector paying top
prices for
2cyl. JD’ s 80, 820, 830
series, Oliver 99, 990,
98 G.M.’ s.
Internationals 1026,
1206, 1456, 1568, D-21
Allis, 2255 Cockshutts,
Older FWA tractors,
Rumleys. Also older
electric and hand gaso-
line pumps, service
station, dealership

advertising signs.
Ph: 306-369-2810
or 306-221-5908

employees found.

careers made.

Saskatchewan Weekly Newspapers Association
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Plastic Bags & Newspapers

Don’t Mix

en recycling make sure your newspapers are

not bagged. It will save recycling facilities tz’ ’
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ASSOCIATION

Support Recycling

SWlla It is up to all of us!




IPSCO Business of th

written by Paul Martin

It's been a force for half this province’s existence,

begun as a beacon of industrial diversification

designed to move Saskatchewan beyond an economy

predicated on the vagaries of agriculture. Half a

century later it's become a dominant player on the

North American stage supplanting some of the

biggest names in that most basic of industries - steel.

IPSCO celebrated its 50th
anniversary in 2006 with record
sales and profits. It also marked
it with a major acquisition,
buying a similar looking, albeit a
smaller company headquartered
in Kentucky in a cash deal worth
$1.4 billion.

And now, it can add the
distinction of being named
Saskatchewan Business
Magazine’s 2006 Business of
the Year to its impressive list of
accomplishments this year.

Based on its business acumen
alone, IPSCO is a no-brainer for
the Business of the Year selection.
But the BOTY criteria is far more
than just dollars and cents. Like
its five predecessors, IPSCO has
exemplified innovation, earned
or retained respect amongst its
peers, encountered, endured or
withstood an outstanding event(s)
and last but not least, has been
a solid, benevolent corporate
citizen of the province.

In fact its $2.5-million
community partnership
agreement with the Regina
Exhibition Association Limited
was the tipping point for our
selection committee. IPSCO’s
donation is earmarked to assist
with a renewal and revitalization
plan for what was formerly
known as Regina Exhibition Park,
now known as IPSCO Place.

This 15-year deal was a large
part of the 50th anniversary
celebrations further entrenching
the IPSCO legacy into the Queen
City, and by extension, the
provincial business community
overall.

The journey to a place where it
had a billion-and-a-half dollar
war chest was not always smooth.
In fact, in its earliest days, the
small but vital pipe company that
bought its steel producing sister
seemed more likely to fail than
to become a behemoth that was
buying up its competition.

At the outset, Prairie Pipe was
the common vision of some
unlikely partners. A Texas
entrepreneur named Bill Sharp
and Tommy Douglas, a socialist
politician, figured that Western
Canada’s emerging oil patch

would sustain a regionally based
pipe mill. Before then pipe was
shipped from eastern firms like
Stelco and Dofasco.

In those days Douglas
had charged his Industrial
Development Office and a young
lawyer in that office named Allan
Blakeney, with finding some ways
to diversify Saskatchewan’s farm
economy.
The first major success was
development of a cement plant at
Regina. Sharp had worked in the
cement business in the United
States and was lured to Regina
to put it together. His ability as
a deal maker and entrepreneur
was clearly evident so, when a
German firm that was planning a
pipe mill abandoned
the project, Douglas turned to
Sharp to fill the gap.

Before long the plant was under
construction north of Regina.
Soon Sharp began to question
one basic tenet of the pipe mill’s
business model and its reliance
on the eastern establishment
to supply the raw steel needed
to make pipe. So he proposed
building a steel mill adjacent to
the pipe plant.

A band of local business
leaders including names such
as Solomon, MacPherson and
Sangster who had helped finance
the original plant stepped up
once again and, with government
backing, Sharp’s ambitious plan
became reality. However, despite
the apparent logic of the vertical
integration, the steel mill ran
into financial problems and the
smaller pipe mill ended up taking
over the larger steel company and
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Interprovincial Pipe and Steel
Corporation was born.

Standing along side Sharp
through the firm’s formative
years was a feisty accountant
named Jack Turvey. A hard-
drinking Irishman, he was small
in stature but huge in business
terms. If Sharp was the brain of
the fledgling firm, Turvey was
its heart and within five years
he had assumed the company’s
leadership.

The Turvey years were the
stuff of legend. A hard-edged
character he simply refused
to allow the company to fail,
sometimes by sheer force of his
will - determination that once
saw him stare down strikers by
renting a helicopter to fly supplies
and personnel over the picket
line and into the plant. He also
had special letterhead made for
any correspondence with the
eastern steel companies featuring
a banner headline that screamed
Help Us Break the Trust.

Another feature of the Turvey
era was profitability. Some years
the company didn’t make much
money but it made money
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nonetheless as he encouraged
workers to improvise and to

save money where possible. On
one occasion the team salvaged

a Ford truck transmission from
the scrap destined for the furnace
and used it to drive a broken pipe
mill. Prairie ingenuity powered
the little company that wasn’t
supposed to survive.

As Turvey complemented Sharp,
Turvey’s right hand was a fellow
named Jim Maclennan who
ultimately assumed the helm in
the mid-"70s. A quiet financial
expert, Maclennan was CEO
for only a half decade but his
wisdom and selflessness were the
foundation that positioned the
company for the massive growth
that would come 20 years later.

It was Maclennan who
determined that the time had
arrived for the company to make
the profound transition from
an entrepreneurial organization
to one characterized by more
formalized structure. And, he
further concluded that he wasn't
the one to guide that transition
so he stepped aside to allow
the board of directors to find

———

Year 2006
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a seasoned executive capable

of shepherding IPSCO to the
next level. The one the board
chose was Roger Phillips, who
came from Alcan to Regina and
IPSCO’s top job.

The next 20 years under Phillips,
who occupied the chief executive’s
office longer than anyone, are best
described as a period of increased
depth and expansion. He looked
beyond Saskatchewan for talent,
filling the executive offices with
seasoned steel industry players
with experience throughout
North America. He pushed
research and development while
capitalizing on the experience of
IPSCO’s remarkable steel makers,
innovative and talented farmboys
who could convert the research
team’s ideas into products.

But it also became clear to
Phillips and his team that IPSCO
had the limits of the Western
Canadian market. The cost of
shipping finished steel and pipe,
as well as bringing scrap to feed
the electric furnaces from longer
distances, made the company
uncompetitive outside the West.
Basically the time had come to
decide if IPSCO would settle for
being a regional player or if it
would expand into new markets.
The board and executive chose
the second option and began
looking south.

Part | above,

as appeared in November/
December 2006 issue of
Saskatchewan Business
Magazine.

Part Il appearing in next
week’'s workweek.



