
September 21 to September 27, 2007

"THE BIG FRIENDLY"
IS CURRENTLY ACCEPTING EMPLOYMENT APPLICATIONS

FOR THE 2007/2008 SKI SEASON
Are you a team player?  Do you take pride in your work and enjoy working with the public?  If
so, we invite you to attend one of our "Annual Job Fairs".

Edmonton Job Fair
Sandman Hotel, 17635 Stony Plain Road, Edmonton, AB

Tuesday, October 2, 2007

Saskatoon Job Fair
Colonial Square Inn & Suites, 1301 – 8th Street, Saskatoon, SK

Thursday, October 4, 2007

Melfort Job Fair
Travelodge Melfort, 101 Spruce Haven Road, Melfort, SK

Saturday, October 6, 2007

Regina Job Fair
Holiday Inn Hotel & Suites, 1800 Prince of Wales Drive, Regina, SK

Wednesday, October 10, 2007

Brandon Job Fair
Career & Employment Youth Services, #2 – 1040 Princess Avenue, Brandon, MB

Friday, October 12, 2007

Winnipeg Job Fair
Greenwood Inn, 1715 Wellington Avenue, Winnipeg, MB

Sunday, October 14, 2007

Medicine Hat Job Fair
Medicine Hat Lodge, 1051 Ross Glen Drive, Medicine Hat, AB

Wednesday, October 17, 2007

Please call Charlene Milne at 1-866-952-3816 to set up an interview time.

IMMEDIATE EMPLOYMENT
POSITIONS AVAILABLE:
• Journeyman or Apprentice Mechanic
• Lube Bay or Tire Technician
• Parts Counterperson

Apply to: 
Pat Gibbons Ltd.
Box 10, Neilburg, SK, S0M 2C0
Attn: Aaron or Pat
Tel: 306-823-4222     Fax: 306-823-4707
Email: aaron@patgibbonsford.com

Pat Gibbons Ltd. is a Ford Dealership which has been 
operating for over 75 years. We cater to the agribultural and 
oilfield industry and operate a very busy service shop.
Come start a new life in a bustling town and enjoy the 
fantastic aspects of small town living!

EMPLOYMENT OPPORTUNITY

Immediately requires a

DISPATCHER
Please fax resume to

780-875-2147 
or apply to

6007 - 52 Avenue
Lloydminster, AB    T9V 2S7

Looking for a Full Time
Permanent Employee!

You must have oilfield and warehousing experience,
and be open to the opportunity of advancement.

For the motivated employee we offer an 
excellent starting wage, a company vehicle, 

benefits and more.

Resumes with complete references can be emailed

to dave.wickman@hotmail.com

Phone: (780) 818-1894 or (780) 205-3094

EMPLOYMENT OPPORTUNITY

METAL BUILDING
ERECTORS/LABOURERS

REQUIRED FOR THE LLOYDMINSTER AREA
Must have valid driver’s license and submit a current driver’s abstract with 

resume or application. Building construction and/or sheet metal experience a 
definite asset. Must be safety conscious and have a positive attitude.

Resume or application required.

KLINGER BUILDING SYSTEMS
Phone (780) 875-9811 or

fax resume to (780) 875-5500

EMPLOYMENT OPPORTUNITY EMPLOYMENT OPPORTUNITY
Northern Empire Homes

requires

CARPENTER/
LABORER

Experience an asset, but not necessary.
Must have own vehicle.

Opportunity for advancement.
Call Brian at Northern Empire Homes

780.871.2060

• • • •

There is opportunity for advancement. The 
company offers a comprehensive benefi t, 
wage and bonus package.

Please submit resumes in confi dence to:
Chris Lavoie
302 Melville St., Sakatoon, Sask., S7J 4M6
Or fax to 306-664-4811

We are currently looking for a
MEAT CUTTER

in Rosetown, Saskatchewan

• • • •

There is opportunity for advancement. Must 
be willing to relocate. The company off ers a 
comprehensive benefit, wage and bonus package. 
We have numerous positions across Saskatchewan, 
Manitoba, British Columbia and Alberta. 

Please submit resumes in confi dence to:
Dennis Gebkenjans
302 Melville St., Sakatoon, Sask., S7K 3L8
Or fax to 306-664-4811

We are currently looking for
OWNERS / OPERATORS
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Territory Farm Consultant
Great Career Opportunity with a Growing Company!

Farmers of  North America (FNA) is a national organization with the single mission 
of  improving farm profitability.. We work with farmers on a daily basis to reduce input 
costs and increase return on products marketed. 

Thanks to the sound business judgment of  Canadian farmers, FNA continues to grow 
and we are looking for additional Territory Farm Consultants. Positions are available 
for territories in Alberta, Saskatchewan, Manitoba and Ontario.

REQUIREMENTS: 
Possessing excellent interpersonal skills, superior oral and written communication 
skills will excel in this position, the successful candidate will possess a Bachelor’s 
degree or diploma in agriculture or related experience in agriculture. Preference will 
be given to those individuals that are members of  or eligible for membership in the 
Institute of  Agrologists. 

A farm background or agribusiness experience is required.  General computer knowl-
edge with comfort in Microsoft Excel and Microsoft Word will also be required. 

If  you have these attributes plus an ability to build genuine relationships focused on 
membership development and a positive attitude, we strongly encourage you to apply. 

DUTIES: 
Reporting to the Sales Manager, the primary role of  the Consultant is developing 
and maintaining a local presence in the community for Farmers of  North America 
(FNA).  

You must be comfortable working independently and have strong self-management 
skills. You will participate in regular team conference calls but primarily work on your 
own to develop and service your membership base. You will be effective at working and 
communicating with producers, both in providing them assistance as well as achiev-
ing your goals.  You will have a genuine belief  in your accountability to the farmers 
you serve and to the mission of  improving their farm profitability. You will have high 
ethical standards and be prepared to work as hard as the farmers you represent. 

This position will be based in your assigned territory, but will include minor travel 
to trade shows, member meetings and occasional visits to the Saskatoon office for 
training and meetings. 

SALARY: 
$50,400 guaranteed annual draw for Professional Agrologist, with additional incentive pay.

We thank all applicants for their interest, but only those selected for an interview 
will be contacted. 

Pease apply before September 29th
To: Dawnn Wagemakers, Sales Manager

Farmers of  North America  Fax: (306) 651-0444
 Email: dwagemakers@fna.ca

Escape to a land of sparkling lakes, rushing rivers, green valleys, and snowcapped peaks.  
Nestled on a mountain plateau, the town of Grande Cache, Alberta,  

is the Gateway to Willmore Wilderness Park – a mountain treasure with an abundance of trails,  
big game, alpine flowers, and spectacular waterways.

As one of the main local employers, Grande Cache Coal Corporation is excited to announce  
the commencement of their open pit operations and the growth and opportunities this presents. 

We are seeking committed individuals who are looking for long term advancement and growth opportunities. 
Our needs are for professional, experienced, motivated and safety-committed trades and operator positions. 

Currently we have opportunities in our underground and surface mine operations  
as well as our processing plant. We offer flexibility, generous benefits and wages,  

including relocation assistance, as well as a great place to work and play!  
Shift rotations are generally four (4) days on/four (4) days off or  

six (6) days on/six (6) days off, with overtime as required. 

Geologist Mine Engineer
Maintenance Planner Plant Mechanical Foreman
Certified Mobile Crane Operator Journeyman Heavy Duty Mechanic
65 ton and 160 ton Underground and Open pit

Journeyman Welder Journeyman Millwright
Plant and Open pit Underground and Plant

Journeyman Electrician Gasfitter
Plant and Open pit ‘A’ Ticket

Underground Miner
Training will be provided

For details on the above positions please visit our web site at www.gccoal.com

If you meet these qualifications and are interested in working with a dedicated group of professionals,  
please submit your application by mail, e-mail or fax to: 

Grande Cache Coal Corporation
Attn: Human Resources Department

Box 8000, Grande Cache, AB  T0E 0Y0
Fax: (780) 827-4098 • E-mail: careers@gccoal.com

In support of GCCC’s commitment to providing a healthy and safe workplace for its’ employees,  
a pre-employment medical and drug testing policy is in place. 

We thank all applicants for their interest, however, only those considered for an interview will be contacted.

REACHING 350,000 
HOUSEHOLDS EACH WEEK



Employee Shortage It’s tough on the customers, he says. 
“This is the first time it’s ever happened in my store 

and I’ve been here for 18 years. But,” he says, “the public 
is very sympathetic. Th ey understand.”

He adds North Battleford isn’t the only place short of
workers.

Lloydminster and Kindersley have been going through
this for the better part of a year or more, he says.

“If you drive down the main street of Lloyd at nine 
o’clock, it’s like a ghost town.”

Kelly Murdoch, manager of  Yellow Submarine, is 
also finding it difficult. “It seems like it’s an issue for the 
hours I can offer,” she says. 

“It’s ideal for students . . . but it seems like either you 
can’t pay them enough or they don’t like your hours and 
want to pick their own hours.”

There’s also a lot of competition, she says.
“I’m just little, I can’t pay big money. I pay the best I 

can; I pay better than minimum wage.”
Murdoch says she does find students who work out 

well, but, of course, they are only there for a couple of
years.

At Subway, manager Leon Wilk says they are not 
usually understaffed, but they have a high turnover. 
There are a lot of jobs out there, he said, and some only
stay for one or two paycheques and then move on to
something else.

He doesn’t find a shortage of students applying, but 
has trouble finding people for the full time jobs. He
floats his staff between two locations.

Marion Lefevre, manager at the north end location of
Tim Hortons, says their ideal employee number would 
be between 45 and 50. They are slightly under that, but 
it’s a circumstance that comes and goes and she isn’t 
overly concerned.

Russ Northcott at the south end Tim Hortons says its 
been diffi  cult. 

They’ve had a sign up in the store since June and  had 
only 20 applications, and not all of those serious. He
added the part time shifts are not as hard to fill as the 
daytime shift s.

At McDonalds Restaurant Ltd., one of the managers, 
Jamie Sulymka, says they are operating in the 40 - 50 
employees range, with an ideal of 110. But they do what
they have to, he said. Managers stay longer, owners help 
out, their most loyal employees always show up and pick
up extra shifts when they can.

“They all like it,” he said.
But then, he says, they also have people who can’t 

last a week, or don’t show up, or make excuses why they
can’t come in.

“All they want is the paycheque; they get paid once 
then you don’t see them again.”

At Burger King, Kayla Kryzanowski says their ideal 
staffing level is about 20. They currently have 13, and 
two of those are leaving, she says.

This has been going on for about a year. Last year
and this year they had to close early in the summer. She 
suspects young people aren’t looking for work because 
the extras kids used to work for they are now getting 
from their parents.

“They don’t have to work, so they don’t.”
Rob Sparrow of Kentucky Fried Chicken tends to agree.
“We’re just not getting applications, and I don’t 

attribute that to the boom in the oil field or anything 
like that. Kids aren’t working. We aren’t getting the 
applications from school kids. Maybe that’s to do with
their parents giving them more money or looking aft er 
them that way. I don’t know. But the school kids just 
don’t seem to be working.”

He also points out there are more restaurants hiring 
in the community. 

With fewer people looking for food service work 
and more positions needing to be filled, there are fewer 
applications coming in.

Sparrow’s ideal staff number is 16. They have 11.
Tammy Heinemann, one of two managers at Taco 

Time, says their problem is not so much fi nding 
students, but daytime staff .

There’s a multitude of issues at hand, she says, but she 
agrees with fellow managers that there seem to be fewer 
young people looking for service industry jobs.

“This is pretty much the first generation that’s had so
much expendable income. You can afford to buy things 
for your kids, so more do,” says Heinemann. “Th at puts 
the work force and service industry in a shortage.”

The fast food industry is traditionally a training ground for young workers – a place to earn some experience 
and some extra money.

That tradition seems to be changing, posing new challenges for business. A number of establishments in the 
Battlefords are having trouble finding enough workers, and, in many cases, keeping them on the job. Not every 
business is facing the same issues, but one trend stands out – young people aren’t applying in the numbers they
used to.

Murray Thompson, North Battleford’s Dairy Queen Brazier Store owner, has cut back hours as a result of staff
shortages, closing early on Sunday, Monday, Tuesday and Wednesday.

“We’re 10 people short,” says Thompson. “We’ve hired two new school kids in the last couple of weeks and we
hired one full-time, but even if 10 more people walked in the door, it would still take us four or five months to get 
them all trained so we can get back up to speed.”

When asked what he might attribute the shortage to, he says, “I don’t really know. I don’t think there’s just one 
reason. Maybe the kids are a little more active now and they’re not interested in working.”

He adds, “Probably 75  per cent of our employees are first-timers – teenagers getting their first job – but we’re 
just not getting the applications in like we used to, and why that is, I don’t know.”

by Jayne Foster, Battlefords News-Optimist/Regional Optimist Staff Reporter
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As a full service hog marketing agency, SPI Marketing Group Inc.
works to maximize returns, and shareholder value for pork 
products across Saskatchewan and the Canadian prairies.

BUSINESS ADMINISTRATOR
Reporting to its General Manager and Board of Directors, you draw on 
your experience in finance and management to direct the day-to-day
accounting and business affairs of SPI.

With a working knowledge of accounting principles and best 
practices, tax laws, and regulatory requirements for fi nancial stability 
and profitability of the company.

You prepare settlement payments for SPI’s producers, negotiate and 
manage the company’s lease agreements with its commercial tenants, 
and closely monitor its accounts payable and receivable.

You hold, or are pursuing a recognized degree or diploma in business 
or accounting combined with 2 years or more experience in a fi nance 
or managerial role.

To inquire about this opportunity, or apply in confidence, please do so 
no later than October 05, 2007 to:

Lynn Evans
SPI Marketing Group Inc.
502 45th Street West, Saskatoon  SK  S7L 6H2
Fax: 306.244.2918    Phone: 306.343-3475    E-mail:  lynn@spimg.ca

Bourgault Industries Limited, a leading global manufacturer in

technologically advanced seeding and tillage equipment is seeking

a highly motivated, mature and dependable team player as a:

Industrial Mechanic

As a part of the Maintenance and Facilities department you will be

responsible for quick, accurate maintenance support of all

production equipment.  This includes new equipment installations,

preventative maintenance and trouble shooting urgent equipment

failures. The ideal candidate will have formal industrial mechanics

training or equivalent experience.

BOURGAULT PAYS FOR: PERFORMANCE

We have principal based management, pay for performance, equal

employment opportunity, objective performance reviews, plus an

industry leading pay structure and benefits. All situated in the

vibrant community of St. Brieux, Saskatchewan.

We need your high performance, drive, and ambition.  To join the

innovators in seeding and tillage equipment, please forward

resumes to Box 39, St.Brieux, SK, S0K 3V0, fax to 306-275-2307,

or email: humanresources@bourgault.com

Closing Date: October 12
th

, 2007.

Nurse Administrator
Permanent 

Full Time Out-of-scope
Parkland Place - Melfort, SK

Reporting to the Director of Long Term Residential Care, the Nurse Administrator is
responsible for the delivery of quality patient/resident care by planning, coordinating,
implementing and evaluating the day to day activities of acute and long term patient/
resident care/services/programs at Parkland Place. The Nurse Administrator ensures that
these health care services meet the mission, philosophy, goals and objectives of Kelsey
Trail Health Region, while participating in a team concept of management.  Job Description
available upon request.

Education, Knowledge, Skills & Abilities:
• Bachelor’s Degree in Nursing.
• Possess a background in Acute Care and Long Term Care.
• Minimum five years of experience in nursing management and leadership.
• Working knowledge of contractual agreements, labor relations, finances and related health

sector skills.
• Understading of government acts and regulations as they apply to the health sector.
• Demonstrated organizational, administrative interpersonal and team building skills.
• Advanced computer skills including Microsoft Word, Excel and Internet.

The successful applicant must undergo a satisfactory criminal record check.

Forward resumes complete with references quoting competition Z07-001(OOS) PP
to the following address, no later than noon, Wednesday October 3, 2007: 

Kristin Carlson, Recruitment & Retention Coordinator
Kelsey Trail Health Region – Human Resources Dept.

P.O. Box 1480 Melfort, Saskatchewan S0E 1A0
Phone:  (306) 752-7561     Fax:  (306) 752-2276

Email: kcarlson@kthr.sk.ca
The interest of all candidates is appreciated, however, only candidates selected for an

interview will be contacted.

Thompson, MB ~ 7 Station, RD
PH: 204-778-6333 
FAX: 204-778-5376  

TOLL FREE: 1-800-442-0456 
MB/SASK/NU 

Thompson, MB ~ 7 Station, RD
PH: 204-778-6333 
FAX: 204-778-5376  

TOLL FREE: 1-800-442-0456 
MB/SASK/NU 

ARE YOU LOOKING FOR A GREAT 

CAREER OPPORTUNITY? 
35 YEAR RECREATION DEALER LOOKING FOR SMALL
ENGINE TECHNICIAN & SALES PERSONNEL QUALIFIED
IN THE FOLLOWING: POWER EQUIP., OUTBOARDS,

SNOWMOBILES,  4 WHEELERS…etc. 
GUARANTEED SNOW, GREAT RIDING TRAILS AND ALL

THE OUTDOOR ACTIVITIES YOU CAN THINK OF.  
BENEFITS PACKAGE, COMPETITIVE SALARY, BONUS 

OPPORTUNITIES.    
FOR THE TECH. POSITION CONTACT BARRY

FOR THE SALES POSITION CONTACT CHRISTINE OR STEVE. 
FOR MORE INFO ON THE DEALERSHIP CHECK OUT OUR 

WEBSITE: www.nickelcitymotors.com 
FOR INFO ON THE CITY OF  THOMPSON: 

www.thompson.ca 

w o r k w e e k . c a  •  w o r k w e e k . c a  
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4TH YEAR APPREN-
TICE or journeyman
technician required at
busy Chrysler dealer-
ship. Competit ive
wages. Benefit plan.
Resume: Vermil ion
Chrysler, 4524 Railway
Ave., T9X 1Z9. Fax
780-853-4753. Phone
780-853-4701.

A PHONE DISCON-
NECTED? Lowest
hook-up rates!
Everyone approved!
Great long distance
rates! Call today! 1-
877-852-1122. Protel
Reconnect.

AUTOMOTIVE AND
HEAVY Duty
T e c h n i c i a n s .
Journeyman, 3rd and
4th year positions. Flat
rate and straight time, 8
hours/day guaranteed.
Up to $33./hour.
Moving allowance
available. Email: b-den-
ham@dealeremail.com.
Phone Brent Denham
at 1-800-232-7255. Fax
1 - 7 8 0 - 3 5 2 - 0 9 8 6 .
Denham Ford,
Wetaskiwin, Alberta.

CHEAP TELEPHONE
RECONNECT! Only
$24.95 for first month +
connection fee! Paying
too much? Switch!
Connect now and get
free voicemail! Phone
Factory Reconnect 1-
8 7 7 - 3 3 6 - 2 2 7 4 ;
www.phonefactory.ca.

Glencoe 
Developments Inc.

(GDI),
a residential developer
in Lloydminster, is
beginning more quality
multi family develop-
ments. GDI is seeking
highly motivated
trades/crews interested
in providing quality ser-
vices. GDI offers:
Competitive compen-
sation,  Frequent
Invoice payment. 

Contact 
Darren Swanson 
@ 780-874-0332 

to discuss how to 
contribute your quality
services to another
successful GDI project.

GUIDES WANTED for
the 2007 Whitetail
Hunting Season. Also,
accepting applications
for 2008 Spring Bear &
Fishing season. Please
profide references. Call
306-278-7159 or 306-
278-3351.

HICKORY FARMS has
seasonal positions for
Kiosk Managers and
part-time Sales
Associates for various
locations in Saskatoon
and Regina this
Christmas.  We offer
competitive wages and
a  30% employee dis-
count. We provide the
training and consider
retail experience an
asset but not neces-
sary.  If you are inter-
ested, please fax your
resume to 1-866-480-
0506 or e-mail to:
jobs2007 @hickory-
farms.ca before
October 1, 2007.

JOHN DEERE dealer-
ship requires experi-
enced Agricultural
Salesman. Base wage
plus commission, ben-
efit package, vehicle,
signing bonus and
moving allowance.
Phone Randy or Merlin
at Ranchers Supply,
Pincher Creek, Alberta.
1-800-565-0362.

JOHN DEERE dealer-
ship requires experi-
enced Partsperson.
Top industry wages
plus benefit package,
signing bonus, moving
allowance. Phone
Randy or Denis at
Ranchers Supply,
Pincher Creek, Alberta.
1-800-565-0362.

SOLUTIONS HEALTH-
CARE GROUP is seek-
ing RN’ s, X-Ray & Lab
Techs for short & long
term assignments
throughout western
Canada & locations in
Ontario. Excellent
wages, travel & accom-
modations offered.
Contact us today at 1-
866-355-8355 or
www.solutionstaffing.ca.

WEB HOSTING SALES
- Growing Company
Exellent commission.
Technical growth.
Awesome office envi-
ronment. Great Pay to
$50K. Immediate need
for web hosting sales
seeking candidates
with outstanding cus-
tomer service experi-
ence, incredible com-
munication skills and a
desire to grow in a
technical environment.
Knowledge of
Microsoft word is a
MUST. For more infor-
mation please send
your resume to:
resume@geoservhr.com

Southwest REDA in
partnership with Swift
Current Chamber of
Commerce’ s Labour
Attraction and
Retention Committee
(LARC) are inviting all
employers to the Think
Future- Labour
Attraction and
Retention Conference
on October 18&19 in
Swift Current. The
Think Future
Conference will provide
employers with the lat-
est tools and strategies
for attracting and
retaining employees.
Breakout session top-
ics include, immigra-
tion, generational dif-
ferences, employee
retention, attracting
and recruiting and
changing our attitudes.
WestJet, Information
Services Corporation of
Saskatchewan, Paul
M a r t i n
Communications and
the University of
Lethbridge are sending
their best employees to
share their business
success secrets. For
more information on
the Think Future
Conference check out
www.southwestreda.ca

SUNSHINE VILLAGE
SKI and Snowboard
Resort, Banff, requires
enthusiastic, well-pre-
sented, reliable Guest
Service oriented staff
for all positions for our
2007/08 season. Apply
through online applica-
tion form:
www.skibanff.com. Fax
403-762-6513 or email:
jobs@skibanf f .com.
Phone 403-762-6546
or 1-877-WORK-SKI.

T E L E M A R K E T E R S
REQUIRED. Work in
your own home
between the hours of
5PM and 9PM.
Absolutely no selling.
Earn up to $15.00 per
hour. Forward resume
to:  The Water Clinic
850 47th Street E
Saskatoon, SK  S7K
0X4 fax:306-242-1223
email: rachel@thewa-
terclinic.com.

WHY NOT CONTINUE
your Truck Tire
Technician career in a
beautiful mountain set-
ting? Revelstoke Tire is
accepting applications
by faxing (250) 837—
7006 or email revtire-
jo@telus.net.

The Prince Albert
Herald is looking for a
gung-ho sportswriter to
help deliver gripping
coverage for our read-
ers. Previous experi-
ence in a daily or com-
munity newspaper is
required. Send resume
and clippings to Vern
Faulkner, managing
e d i t o r
(vfaulkner@paherald.sk.
ca) Prince Albert Daily
Herald, Prince Albert,
SK S6V 0Y8.

EMPLOYERS / HIRING
MANAGERS. We sup-
ply foreign / local
skilled / trade / profes-
sionals / farm hands to
meet your crit ical
labour shortages.
Contact: Walter
Tavares - CSIC 41535
E m a i l :
wta@canada.com.

UNRESERVED 
FARM AUCTIONFor
Downie Farms Ltd.

Friday, Oct. 12, 2007 
Perdue, SK 

Start Time: 10 AM
Versati le 276 Bi-
Directional * John
Deere 8450 4WD *
John Deere 4650 2WD
* New Holland FX45
Forage Harvester *
Hesston 8100 25 Ft
Swather * International
Eagle Truck Tractor *
1999 Freightliner FL80
S/A Silage Feed Truck * 
Bourgault FH536-42 40
Ft Air Seeder w/138
Cart * John Deere 544B
Wheel Loader * 2006
Highline 8000 Bale
Processor * Qty of
Assorted Bins * Much
More!

Partial Listing only...
go to

www.rbauction.com
or call 

306.933.9333 
for more information.

Ritchie Bros.
Auctioneers

PL309645

WE GUARANTEE
RESULTS on Land &
Equipment Auctions!
Call Hodgins today for
a no cost on farm eval-
uation 1-800-667-2075.
When you want it sold,
you want Hodgins.
PL915407.

AUTO/TRUCK PARTS
Wrecking over 2000
Vehicles. All models,
cars, trucks up to 3
tons. Lots of 4x4’s. We
ship parts anywhere &
offer a 90 day warranty.
Call Northeast
Recyclers Toll Free 1-
8 7 7 - 9 0 3 - 3 3 2 5 ,
Lloydminster.

G U A R A N T E E D
APPROVAL DRIVE
AWAY TODAY! We
lend money to every-
one. Fast approvals,
best interest rates, over
800 vehicles sale
priced for immediate
delivery. www.autoap-
provedcanada.com 1-
800-711-4491.

COMMERCIAL MORT-
GAGE money available.
Your bank said no - we
can help. Doug
Thompson, Rogers
Financial Group,
Calgary, Alberta. Phone
403-714-7140. 1-888-
404-4047. Email:
doug@gorogers.com.

EXCELLENT XMAS
SALES in a home
based business mar-
keting Victorian Linens
& Bedding at malls,
craft/trade shows,
home parties, etc.
Minimal investment.
www.laurie-annes.com,
d a r l e n e @ d a r l e n e -
hincks.com. 306-545-
0229.

GO GREEN! GET RICH!
Discover why saving
the planet has become
the best home-based
business. Free video
www.GetRichGreen.co
m or call 24 hour toll-
free 1-866-577-4915.

S U C C E S S F U L L Y
OPERATE a proven
small business from
your home. Anyone can
do it! We train. Go to
www.lormit.com click
on Franchise
Opportunities.

TRAVEL PROFES-
SIONALS INTERNA-
TIONAL. Canada’s #1
Home-Based Travel
Business. F/T or P/T.
No experience
required. Full training &
support. Great income.
Travel Benefits world-
wide. Investment
$8,900. Financing avail-
able. Free Info. Kit Call
1-800-799-9910 ext
344 or info@tpi.ca.

FREE, FEDERALLY
FUNDED, online web
design training for per-
sons with disabilities
available from the
Canadian Society for
Social Development.
V i s i t :
http://www.ibde.ca/sig
nup. (Space is limited-
apply today).

THERE IS A CRITICAL
SHORTAGE of quality-
trained medical tran-
scriptionists throughout
North America. Start
your on-line career
training today! At-home
and on-site employ-
ment opportunities.
99% graduate employ-
ment rate. Contact
CanScribe today for a
free information pack-
age. 1-800-466-1535,
www.canscribe.com,
info@canscribe.com.

B U Y I N G / S E L L I N G
FEED GRAINS Wheat,
barley, rye, tr it icale,
feed pulses, spring
threshed-heated /
damaged-canola/flax.
Premium on quality
barley/wheat. Western
Commodities 877-695-
6461 ken.wct@sask-
tel.net

HEATED CANOLA
WANTED!!

- GREEN CANOLA
- SPRING THRASHED
- DAMAGED CANOLA

FEED GRAIN 
WANTED!!

- BARLEY, OATS, WHT
- LIGHT OR TOUGH

- SPRING THRASHED
WE BUY 

DAMAGE GRAIN
HEATED GRAINS

HEATED PEAS & FLAX
”ON FARM PICKUP”
Westcan Feed & Grain

1-877-250-5252

A FREE TELEPHONE
SERVICE - Get Your
First Month Free. Bad
Credit, Don’t Sweat It.
No Deposits. No Credit
Checks. Call Freedom
Phone Lines Today
Toll-Free 1-866-884-
7464.

AMAZING RELIEF the
first night! Restless Leg
Syndrome & leg
cramps gone. Sleep
deeply, safe with med-
ication, proven results
guaranteed! www.all-
calm.com1-800-765-
8560.

AT LAST! An iron filter
that works. IronEater!
Fully patented
C a n a d a / U . S . A .
Removes iron, hard-
ness, sulfur, smell,
manganese from well
water. Since 1957.
Phone 1-800-BIG
IRON; www.bigiron-
drilling.com.

SLASH YOUR HEAT-
ING BILLS! Wood &
coal fired hot water fur-
naces, radiators,
pumps, floor heat pipe
and accessories.
Dealer inquiries wel-
come www.heatinnova-
tions.com 1-888-385-
4 3 2 8
sales@heatinn.com.

THE CRAFT STORE
that comes to your
door! Join CreativeClub
and enjoy supplies
mailed to you. Check
www.creativekitclub.co
m. Email:
tamye@telus.net for
details. www.stampin-
fun.ca. Register Oct.
5th.

DOUBLE YOUR APPLI-
CATION RATE Fall
Promotion, Genesis
Soil Rite Calcium
Dormant Mix, Available
At Back To Your Roots
Soul Solutions.
"Balancing Your Soil"
306-747-8124 backtoy-
ourroots@sasktel.net.

ERASE YOUR CRIMI-
NAL RECORD.  We
succeed where our
competition can’ t. We
give free consultations.
Our cost is just $475.
Apply online www.gov-
ernmentpardons.ca.
Call 1-800-298-5520.

LOTS FOR SALE.
Average 38 X 76 start-
ing $46,900. Zoned
Parkmodel/RV Hwy 2,
20 minutes south
Calgary. Sheep River
beautiful condo proper-
ty. New Parkmodels
available. 1-888-913-
2114; www.countrylan-
ervcalgary.com.

REVOLUTIONARY LOG
HOME PACKAGES
environmentally sound.
Two month delivery,
one month set-up. Free
Kanadiana@sasktel.net
Toll-Free 1-888-sitweel
(748-9355) Cell: 306-
240-8029.

CLEAR CRIMINAL
RECORDS with the
National Pardon
Centre. Your peace of
mind guaranteed.
Remove barriers to
employment, travel,
more. Free consulta-
tions. 1-866-242-2411.
Apply online:
www.nationalpardon.or
g. Member: Better
Business Bureau.

STEEL BUILDING
SUPER SALE! Prices
too low to publish!
Colour available! Call
NOW for free shipping!
www.crownsteelbuild-
ings.com, 1-800-457-
2206. Garages, work-
shops, heavy/farm
equipment storage.

G O V E R N M E N T
HOUSE HISTORICAL
SOCIETY is searching
for original items from
the Government House
Auction of 1945. Please
contact Government
House at 306-787-
5717. Thank you.

LOOKING TO LEASE.
Husband & wife, 25
years experience, want
to lease high volume
restaurant / bar in
Saskatchewan or
Alberta/NWT. Must be
open. Fax info: 306-
483-2210.

WANTED: 
Collector paying top

prices for ...

2cyl. JD’ s 80, 820,

830, 3020, 4020’ s, 99

Olivers, 2150

Cockshutt, D-21 Allis,

460, 1206, 1468, 1026

Internationals &

Rumleys. 

306-369-2810, 

306-221-5908.

WANTED

STEEL BUILDINGS

SERVICES

REAL ESTATE

PERSONALS

FOR SALE

FEED AND SEED

CAREER TRAINING

BUSINESS OPPORTUNITY

AUTOMOTIVE

AUCTIONS

PROFESSIONAL
EMPLOYMENT

EMPLOYMENT OPPORTUNITY


