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Well established towing business for sale

located in Moosomin Saskatchewan.

SALE OF MOOSOMIN TOWING INCLUDES:
• 1992 Ford F-450 Super Duty with 20’ aluminum tilt deck and wheel lift

• 1997 Freightliner FL50 with century wrecker and wheel lift

• Service Agreements with CAA, Roadside Assistance (GM, Chrysler, Ford, etc.)

• Tools, tow ropes, chains, dollies, etc.

• Company name and phone number

• Fenced storage facility agreement

FOR MORE INFORMATION CONTACT 

TYLER THORN AT (306) 435-3313

EMPLOYMENT OPPORTUNITY

B-PRESSURE 
WELDER

Oilfield experience an asset.
To run company truck.
Clean drivers abstract.

Fax resumes to (780) 847-4661

CLASS 1A or

3A DRIVER
required to drive flush-by.

Operator/swamper experience an asset. 
Tickets are an asset.

Competitive wages and scheduled days off.

Phone

780-205-3952
Leave a message if no answer.

• COMMERCIAL HVAC/SHEET METAL
• COMMERCIAL PLUMBERS

Indentured Apprentices 2nd, 3rd, 4th Year, 
Licensed Journeyman

• SERVICE PLUMBERS with boiler
experience

Best pay & benefit package in the industry, proven safety
program, the newest tools and technologies.  
Contribute to Calgary's high profile projects! 
Explore your career opportunities with Arpi's.

Fax your resume to
(403)236-8345 

or apply on-line at
www.arpis.com

Newly constructed family friendly housing available!
Alberta’s Leading Mechanical Contractor!

Locally owned and operated, Calgary Co-op is one of the largest retail co-operatives 

in North America, with 413,000 members, 4,000 employees, $314 million in assets and 

annual sales of $884 million.   Calgary Co-op has 22 retail shopping centres, 

26 gas bars, 11 travel offices and 15 liquor stores located in Calgary, Airdrie, 

Strathmore, and Okotoks, Alberta.

We are currently recruiting for...

CALGARY

Visit us at www.calgarycoop.com

Reporting to the centre manager, successful applicants will have three to five years’ proven 
ability in retail gas bar operations with an emphasis on marketing and merchandising, 

leadership and customer service.

Gas bar managers are salaried employees (with no requirement for fi nancial operational 
investment).  We offer excellent opportunities for increasing levels of responsibility,

personal growth, and challenge. In addition, we offer a competitive salary and benefi t package, 
including an attractive pension plan.

If you possess the necessary skills and abilities, and you are interested in this exciting retail career 
opportunity, please apply in confidence, stating your qualifications and salary expectations to:

Calgary Co-operative Association Limited
2735 – 39 Avenue N.E.

Calgary, Alberta T1Y 7C7
Fax: (403) 299-4145

Attention: Human Resources — Recruitment
Email: bwillmore@calgarycoop.com

We thank all applicants for their interest; however, only those applicants considered for an interview will be contacted. 

GAS BAR MANAGERS



June 22 to June 28, 2007

We are currently looking for experienced 

HEAVY DUTY MECHANIC/HELPER
We offer scheduled days off and competitive rates and group

benefit package.

If interested please contact Bryan at (306) 823-4722,fax
or email your resume and references to (306) 823-3433,

or bw.silvermanoil@sasktel.net.

EMPLOYMENT OPPORTUNITY

EXPERIENCED 
REAL ESTATE SECRETARY

required by CLEMENTS & SMITH

EXCELLENT REMUNERATION AND FLEXIBLE HOURS.

Please submit resume to:
P.O. Box 440

Lloydminster, SK  S9V 0Y4
ATTENTION: ROSS A. CLEMENTS

EMPLOYMENT OPPORTUNITY

EMPLOYMENT OPPORTUNITY

EXPANDING!!!
required immediately

MECHANICS 
& WELDERS

Please fax resume to 780-875-2147 
or apply in person at 6007 - 52 Avenue, Lloydminster.

WRITER & COMMUNICATIONS OFFICIER
COMPETITION NO: 7271-MA

The University Advancement, Communications Office, is seeking a Writer & Communications Offi  cer 
to assist the University of Saskatchewan’s internal communications in promoting and supporting the 
University’s strategic directions and activities.  Reporting to the On Campus News (OCN) Editor, the 
writer works closely with a talented group of communicators and members of the campus community. 
The writer mainly produces copy and photography for publication in the campus newspaper and 
contributes to the overall communications function when required.  The environment is complex, 
fast-paced and competitive with numerous and strict deadlines.

QUALIFICATIONS: A degree in communications or journalism.  At least three years of directly related 
experience in journalism, communications or public relations.  

CLOSING DATE:  June 28, 2007

The University offers a competitive compensation program
 as well as an attractive benefi ts package.

If you are interested in applying for this position, submit your application complete with résumé, names 
of  references and self-identification form (if applicable)** by the date indicated above to:

Human Resources
E140 Administration Building, 105 Administration Place

University of Saskatchewan
Saskatoon  SK    S7N 5A2

Fax:  (306) 966-7026

• To view a full copy of this position, visit our website at http://www.usask.ca/hrd/
• We appreciate the interest of all applicants, however, only those individuals selected for 

an interview will be contacted.
• Self-identification forms are available from Human Resources or at http:

//www.usask.ca/hrd/work/application_procedures.php

As an employer, the University of Saskatchewan understands that diversity of thought and talent is essen-
tial to the achievement of excellence, and strives to develop a representative workforce. Qualifi ed people
from groups underrepresented in the campus community (including Aboriginal people, visible minorities,
people with disabilities, and women) are encouraged to apply, and to self-identify on their applications.

Engage, Enlighten, Explore
Engage with the University of Saskatchewan for your next career move.  
Our environment is professionally challenging, financially rewarding, and 
intellectually enlightening.  Guided by strong leadership, we support 
ambition, recognize talent and reward results.  Explore your future with us.

For 2007 paving season a local paving
company requires

CLASS 1A & 3A 
TRUCK DRIVERS
With experience hauling asphalt and gravel.

LABOURERS
Send resume with current driver’s abstract to:

6001 - 53 Avenue
Lloydminster, AB  T9V 2T1
or fax to: (780) 875-0668.

EMPLOYMENT OPPORTUNITY

It’s a Fact
No one reaches
educated 
professionals 
like we do!
The Employment 
Weekly reaches 
more people 
with a 
university 
degree than 
any other 
medium.

*

Saskatchewan Employment Weekly
careers.swna.com

Reach your next employee

*2005 ComBase Readership Study:
90% of all people with a university or 

post graduate degree in our 
marketplace read their weekly 

community newspaper.

90%

Currently seeking:

- Finish Grader Operators
- Dozer Operators

- Scraper Operators
For work in the 
Edmonton area, 

great wages 
and bonus incentive.

Call 1-877-441-WORK
to inquire!

EMPLOYMENT OPPORTUNITY

MAINTENANCE FOREMAN

Village Of Buena Vista

The Village of Buena Vista on Last Mountain Lake,

invites applications for the position of Maintenance

Foreman.  Water system, public works experience,

administrative skills, strong communication/

interpersonal skills and a positive attitude will be

considered assets.  Candidates must possess or be

willing to obtain water treatment and distribution

certification.

Deadline for submissions is

Friday, July 6, 2007 at 4:00 p.m.

Submit a resume including salary expected to:

Village of Buena Vista

1050 Grand Avenue

Buena Vista, Sk. S2V 1A2

Fax:  (306) 729-4518

E-mail:  buenavista@sasktel.net

For jobs in the Saskatchewan public service
visit us at www.careers.gov.sk.ca

Find your
career…right here

We’ve got
you covered!

Your Blanket
Classifed 

ad can each more
than 520,000 

potential customers
quickly, easily, with

one phone call.

Contact your local
newspaper for 
more details

.



ASPHALT PLANT
OPERATOR A
Winnipeg based heavy
construction contractor
is seeking a motivated
individual with experi-
ence in operation,
maintenance and repair
of a rural drum mix
plant. Qualified person
can expect competitive
wages and a compre-
hensive benefits pack-
age.  Send Resume to:
Nelson River
Construction Inc.101
Dawson Road North,
Winnipeg, MB  R2J0S6
Fax: 204-237-8337
E m a i l :
hr@nelsonr iver .com
Only those considered
for employment will be
contacted.

DYNAMIX FOREST
INNOVATIONS (D.F.I.)
requires a Mil l
Manager/Mi l lwr ight.
D.F.I. is a small compa-
ny owned by a group of
shareholders located in
the scenic foothills of
West Central Alberta.
We work in the wood
industry, buying, sell-
ing, and processing
timber. As we enter our
third year of operation,
our sawmill is seeking a
hands on manager with
millwright experience to
actively lead our com-
pany forward. For the
right person, this is an
opportunity to work
with our growing com-
pany and have the
option of becoming a
shareholder. The suc-
cessful candidate’s
responsibil it ies wil l
include but are not lim-
ited to: Supervising the
operation and mainte-
nance of the sawmill;
ensure a safe working
environment; hiring and
supervision of required
staff. Preference will be
given to the candidate
with the following quali-
fications: Highly moti-
vated; team player;
excellent people skills;
strong mechanical apti-
tude; good organiza-
tional skil ls.
Salary/wage wil l  be
dependent upon expe-
rience. Resumes may
be submitted by fax
4 0 3 - 6 3 8 - 5 0 9 9 .
Attention: Chris
Newton, or email:
chrisn@22sel.com. For
more info, call Chris at
403-638-1001.

ATTENTION FORD
TECHNICIANS: OK
Ford Sales in Lac La
Biche has openings for
Ford Certified Diesel,
Senior and Master
Technicians. Signing
bonus, excellent hourly
rates, medical/dental
plan, great hours, no
nights or weekends.
Apply now! Please fax
resume to 780-623-
3111 or email:
brad@okford.ca or
phone 780-623-4040.

FEED MILL SUPERVI-
SOR Co-op Feeds, a
division of Federated
Co-operatives Limited
(FCL), one of western
Canada’ s largest orga-
nizations involved in
retailing and manufac-
turing, is presently
recruiting for a FEED
MILL SUPERVISOR for
our Feed Plant in
Moosomin, SK.
Reporting to the Feed
Plant Manager, the
successful candidate
will be responsible for
the overall operation of
the Feed Mill. Duties
will include staff super-
vision, production
scheduling, budgeting
and expense control,
and repair and mainte-
nance of equipment
and facil it ies.
Applicants must have
an agricultural back-
ground with working
knowledge of feed
products and feed pro-
duction, have several
years of supervisory
experience, strong
mechanical ability, and
possess good commu-
nication and organiza-
tional skills. Preference
will be given to those
who hold a
Journeyman’ s certifi-
cate in a mechanical
trade or other applica-
ble post-secondary
education. FCL offers a
competit ive salary,
benefits and pension
plan package, ongoing
personal and profes-
sional development,
and the opportunity to
work on of Western
Canada’ s most suc-
cessful organizations.
Please submit a
detailed resume indi-
cating qualif ications
and salary expectations
to: Recruitment,
Compensation &
Benefits Manager,
Federated Co-opera-
tive Limited, P.O. Box
1050, Saskatoon, SK.
S7K 3M9. Fax: 306-
244-3403, Email: t.spe-
har@gcl.ca

AUTOMOTIVE TECH-
NICIAN (earn up to
$37/flat HR) and
Service Advisor (earn
$42-70K per year)
openings at Ducharme
Motors in Bonnyville,
Alberta. New 15 bay
facil ity. 50 years of
Q u a l i t y
Serv ice/Excel lence.
Medical/Dental/Pensio
n Plan/Signing Bonus,
Relocation Assistance.
Apply online today; tour
our dealership
www.ducharmemo-
tors.com, email:
cwelsh@ducharmemo-
tors.com, Fax: 1-780-
826-7430.

CARPENTERS /
R E M O D E L E R S
$25+/hour. Canada’s
leading home
repair/remodeling com-
pany is seeking car-
penters, remodelers,
skil led tradespeople
(M/F) in Regina,
Saskatoon. Apply Toll-
Free 1-800-884-2639
or on-line www.handy-
manconnection.ca.

CHAMPION DRILLING
is presently seeking
experienced personnel
for our Brooks drilling
fleet of conventionals,
top drives/ADR’s, and
singles. Top drive and
coil tubing experience
an asset, but not
required. We are
recruiting experienced
personnel for all posi-
tions. We are offering
competitive wages, an
excellent benefit pack-
age, safety incentive
program and excellent
advancement opportu-
nities. All qualif ied
applicants must have
previous dri l l ing rig
experience and be
required to pass a pre-
employment drug
screen and medical
prior to employment.
No phone calls please.
Please forward all
resumes listing experi-
ence and certificates
to: Human Resources,
Box 1090, Brooks, AB,
T1R 1B9 or fax 1-403-
793-8686 or email:
keith.goodheart@ensig
nenergy.com.

NO PHONE this
Summer? Reconnect
for cheap! Only $24.95
for first month + con-
nection fee! Paying too
much? Switching is
easy! Phone Factory
Reconnect 1-877-336-
2274; www.phonefac-
tory.ca.

F U L L - T I M E
LUMBER/ORDER Desk
Salesman. Experience
in estimating the fol-
lowing: garages, decks,
fences, vinyl siding,
soffit and fascia.
Previous experience
with Profitmaster and
Seljax computer sys-
tems a definite asset.
Apply in person with
resume to: 135 South
Avenue, Spruce Grove
or fax to: 1-780-962-
6792.

Program 
Coordinator

MATERNITY LEAVE
(TERM POSITION)

Seeking individual to
develop, modify, 

implement & evaluate
existing individualized
program plans for 20 -

30 intellectually & phys-
ically disabled 

clients for Wilkie
Independent Living

Services.  
For more information,

www.sasknetwork.gov.sk.ca

www.caringcareers.ca/jobs

JOHN DEERE dealer-
ship requires experi-
enced technicians. Pay
to $31./hour, plus sign-
ing bonus, moving
allowance, benefit
package and a life style
choice second to none!
Call Murray or Randy at
Ranchers Supply in
Pincher Creek, Alberta,
1-800-565-0362.

MCMINIS & COMPA-
NY, Chartered
Accountants, 5135 - 51
Ave., Vermil ion, AB,
T9X 1A8 requires
Accountants C.A.,
C.M.A., or C.G.A. with
previous public prac-
tice  experience of
small to medium sized
businesses and ability
to supervise staff.
Accounting students
with strong interper-
sonal and computer
skil ls. Previous
accounting experience
considered an asset.
We offer a remunera-
tion package with ben-
efits and opportunity
for professional growth.
Fax resume 780-853-
2707. Email: brianm-
cminis@mcminis.ca.

Need a change?
Motivated, ambitious.
1A l icenced driver
required. short/long
haul. Deck experience
beneficial. Top wages,
bonuses, commissions,
full benefits. Call 1-
877-746-8786.

OLYMEL is a world
class Canadian Pork
and Poultry Product
Producer, with more
than 9,000 employees
throughout Canada.
Our Red Deer location
is now hiring FOOD
PROCESSING WORK-
ERS. COMPETITIVE
WAGES, RELOCATION
PROGRAM, EMPLOY-
EE INCENTIVES!!! Send
your resume to OLY-
MEL 7550-40th
Avenue, Red Deer,
Alberta T4N-6R7.
Phone 1-866-926-3544
Fax: (403) 309-7547,
app ly@o lyme l .com,
www.olymel.ca.

PARTS PERSON
REQUIRED for progres-
sive auto/industrial
supplier. Experienced
persons will receive top
wages, ful l benefits,
RRSP bonuses plus
moving allowances.
Our 20,000 ft2 store is
located 2 1/2 hours
N.E. of Edmonton,
Alberta in a community
with many job opportu-
nities and/or local col-
lege for spouse. See
our community at
LacLaBicheRegion.co
m. Send resume to:
Sapphire Auto, Box
306, Lac La Biche, AB,
T0A 2C0. Email: sap-
phire@sapphireinc.net.

The Goldeye Centre
is now accepting
resumes for the 

positions of
Housekeeping,

Maintenance Person,
and Cook’ s helper.

This is the ideal envi-
ronment for a couple
and/or individuals that
enjoy the outdoors and
are physically active.
The Goldeye Centre is
situated on Goldeye
Lake in the foothills of
the Rocky Mountains.
Housing is provided on
site and employees
have access to the
indoor gymnasium,
canoes, and hiking
trails. Applicants must
possess a teamwork
attitude. 

Please forward
resumes to:

goldeye@telusplanet.net
or fax to 

1-403-721-3966. Visit
us at 

 www.goldeye.org

WELCOME FORD in
Fort Saskatchewan,
Alberta just 15 minutes
from Edmonton is look-
ing for a licensed auto-
motive technician.
Automatic transmission
experience would be
preferred. Great wages,
full-time employment
with bonus and bene-
fits. Call Trent: 780-
998-3400.

DID YOU KNOW? A
Blanket Classified can
reach more than
520,000 ptential cus-
tomer quickly, easily
with one phone call. 

PHONE DISCONNECT-
ED? Cheapest monthly
rates: Only $10. for first
month plus activation.
Switch for free and
save your dollars. Call
Easy Reconnect now
1-877-446-5877.

MAJOR UNRE-
SERVED   

EQUIPMENT AUCTION
SASKATOON 
YARD SALE

Monday, July 9/07
Sale Starts 9 AM 

Large equip sells
promptly at 9 AM on
ramp.  Pre-registration
day before!
Over 50 Combines *
Over 20 Tractors *
Headers & Transports *
Swathers * Trucks &
Trailers * Crawler
Tractors * Mini
Excavators * Forklifts *
Til lage & Breaking *
Sprayers * Over 25
Balers * Haying &
Livestock * Grain
Handling Equip *
Recreational Equip *
Shipping Containers *
Qty of Concrete Lawn
& Garden Ornaments *
Much More! 
GRAND OPENING
RECEPTION - July
8/07 (5:30 pm - 7:30
pm) Complimentary
Food & Refreshments *
Live Band * Everyone
Welcome!

Partial Listing 
only go to 

 www.rbauction.com
or call 

306.933.9333 
for more information.

Ritchie Bros.
Auctioneers

PL309645

2004 MOBILE SEED
GRAIN CLEANING

PLANT
Complete grain clean-
ing unit for pulses,
cereal & oil seeds.
Powered by Cummins
diesel, complete
w/weight scales for
output.  Conveniently
built on drop-deck trail-
er for semi unit. This
unit sells Unreserved at
Saskatoon Yard Sale
on July 9, 2007.

For more 
information go to

www.rbauction.com
or call 306.933.9333

Ritchie Bros.
Auctioneers

PL309645

Country Boy
Classic Collector

Car Auction
July 20th, 21st,

Hwy.#1 East, 

Moose Jaw, SK.

Consign your car

today.

Call David or Doug

(306)693-4411,

(204)297-0045,

(306)631-7207

AUTO/TRUCK PARTS
Wrecking over 2000
Vehicles. All models,
cars, trucks upt to 3
tons. Lots of 4x4’s. We
ship parts anywhere &
offer a 90 day warranty.
Call Northeast
Recyclers Toll Free 1-
8 7 7 - 9 0 3 - 3 3 2 5 ,
Lloydminster.

G U A R A N T E E D
APPROVAL DRIVE
AWAY TODAY! We
lend money to every-
one. Fast approvals,
best interest rates, over
800 vehicles sale
priced for immediate
delivery. www.autoap-
provedcanada.ca 1-
800-711-4491.

LOOKING FOR A
QUALITY used vehicle?
Guaranteed lowest
prices and interest
rates. Approvals for all
levels of credit.
Autotown, ask for Arlin
1-866-323-1600 or
www.autotownsales.ca

NEED A TRUCK, CAR
OR VAN? No credit,
bad credit? We can
help. Apply today.
Drive today! Visit us at
www.bccreditfast.com
or call toll free 1-877-
793-0620.

B U Y I N G / S E L L I N G
FEED GRAINS Wheat,
barley, rye, trit icale,
feed pulses, spring
threshed-heated /
damaged-canola/flax.
Premium on quality
b a r l e y / w h e a t .  
Western Commodities 
8 7 7 - 6 9 5 - 6 4 6 1
ken.wct@sasktel.net

HEADLINE. For maxi-
mum yield, maximum
profits. Get the power
of HEADLINE® fungi-
cide on your side, for
healthier plants and a
healthier bottom line.

HEATED CANOLA
WANTED!!

- GREEN CANOLA
- SPRING THRASHED
- DAMAGED CANOLA

FEED OATS 
WANTED!!

- LIGHT OR TOUGH
- OFFGRADE OATS

- SPRING THRASHED
ALSO BUYING:

BARLEY, WHEAT,
HEATED PEAS & FLAX,
SPRING THRASHED.
”ON FARM PICKUP”
Westcan Feed & Grain

1-877-250-5252

$500$ LOAN SERVICE,
by phone, no credit
refused, quick & easy,
payable over 6 or 12
installments. 1-877-
776-1660.

AFFORDABLE PHONE
RECONNECTION. Bad
credit - no problem!
Call Tembo Telecom
and ask about our new
customer special. Sign
up online and save $20.
1 - 8 7 7 - 2 6 6 - 6 3 9 8 ;
www.tembo.ca.

HARDWOOD FLOOR-
ING! Buy direct & save.
Huge stock of oak,
maple, birch. Top quali-
ty product at great
prices. CANOAK
FLOORING 2917 B,
Millar Ave, Saskatoon.
1 - 8 8 8 - 6 5 1 - 2 9 1 7 .
www.canoak.com.

NO MONEY DOWN!
Dell Computers! New
laptops, PCs LCD TVs.
*Rebuild your credit.
Simple application. No
deposit ever! *(Must
earn 1500+ employed).
1 - 8 7 7 - 2 2 6 - 0 6 6 0 ;
www.happyhealthyter-
rific.com.

FOR SALE

FINANCIAL

FEED AND SEED

AUTOMOTIVE

AUCTIONS

EMPLOYMENT OPPORTUNITY

June 22 to June 28, 2007

For online quoting 
and placement go to:

www.swna.com/classifieds



June 22 to June 28, 2007

NEW LOADED COM-
PUTER ONLY 99
cents/day! EVERY-
ONE’S APPROVED*.
Get a loaded MDG
Computer right to your
doorstep from only 99
cents/day. Includes
everything you need: 1
GB RAM, 250GB HD,
19” LCD Flat Panel,
Windows Vista & more;
plus get a FREE*
Printer/Scanner/Copier
(*Call for conditions) 1-
800-236-2504.

SAWMILLS from only
$3,495.00 - Convert
your LOGS TO VALU-
ABLE LUMBER with
your own Norwood
portable band sawmill.
Log skidders also avail-
able. www.norwoodin-
dustries.com - FREE
Information: 1-800-
566-6899 Ext:400OT

MED MARIJUANAª.
Local distributors
required for line of legal
Cannabis Health
Products including
GelCaps and Canna-
Petsª.Exceptional prod-
ucts. Unique high
income opportunity.
Call (306) 692.6626.

WANT TO QUIT 
SMOKING?

We’ re here to help.
Call the 

SMOKERS HELPLINE
today for your free ‘

Quit Plan’
Free, Confidential,

Bilingual.
1-877-513-5333.

A service of the
Canadian Cancer Society

& Heart & Stroke
Foundation of

Saskatchewan. 
Funded by Health

Canada

LOTS FOR SALE.
Average 38 X 76 start-
ing $44,900. Zoned
Parkmodel/RV Hwy 2,
20 minutes south
Calgary. Sheep River
beautiful condo proper-
ty. New Parkmodels
available. 1-888-913-
2114; www.countrylan-
ervcalgary.com.

CLEAR CRIMINAL
RECORDS with the
National Pardon
Centre. Your peace of
mind guaranteed.
Remove barriers to
employment, travel,
more. Free consulta-
tions. 1-866-242-2411.
Apply online:
www.nationalpardon.or
g. Member: Better
Business Bureau.

COST EFFECTIVE -
Place a Blanket
Classified in 89 weekly
papers across
Saskatchewan, that’s
just just over $2 per
paper. Contact your
local paper for more
details or go online to
www.swna.com/classi-
fieds for our easy to
use quoting tool.

STEEL BUILDING
SALE! Quick delivery or
deposit holds for 3
months. Example:
25x30x16 NOW $4850.
Ends optional. Freight
extra. Many other
sizes. Pioneer
Manufacturing direct 1-
800-668-5422.

STEEL BUILDINGS

SERVICES

REAL ESTATE

HEALTH

Employees found.

Careers made.

Aboriginal stake critical to future

The Aboriginal community is now 
being relied upon to replace the 
retiring workforce ‘at every level of the 
organization’, Lendsay says. 

“The mining sector truly is a role model,
one that gives a vision,” Lendsay says, 
adding he wants to see involvement 
in a productivity agenda that includes 
the individual, partnership and public 
policy levels. “It’s important to hold up
the organization as a role model.”

Which is where companies such
as McNair Business Development 
come in. Craig Gates, the company’s 
Vice-President, Business Innovation, 
has been collaborating with emerging
businesses and helping them prepare 
for growth.

Their lives, and the lives of their 
children, changed when they were hired 
25 years ago. Income, education and 
literacy levels increased in communities 
across Northern Saskatchewan with
the arrival of mineral development. 
Aboriginal people started seeing the 
same benefits as are desired by people in 
every Canadian community.

“Lo and behold, we now see second 
generation Aboriginal employees going 
to work where their parents worked,”
says Kelly Lendsay, President and 
CEO, Aboriginal Human Resource 
Development Council of Canada.

“That’s the kind of long-term view
the mining companies brought to the 
North. Too often there had been a 
disconnect between Aboriginal people 
and employers, and mining companies 
should be commended for being 
pioneers in Aboriginal engagement.”

Information collected by Saskatchewan
Advanced Education and Employment
in La Ronge indicates that in 2006, the
northern mine sites employed the highest
number of Northern residents ever,
averaging 1266 workers representing
52 per cent of the workforce, compared
to 32 per cent in 1986. Additionally,
41 per cent of those employed had
jobs in the higher skill categories such
as supervisory, technical, and trades,
compared to 22 per cent in 1984. An
increasing number of employees of
aboriginal ancestry are progressing into
more highly skilled jobs.

“Growing the Aboriginal business 
community is absolutely critical,”
Gates believes. “Th e nature of
entrepreneurship is to go beyond 
the retail and into the area of
wealth generation. For that to happen 
there has to be capital, there has 
to be vision and there has to be passion.”

Gates believes all of the above are 
present in Saskatchewan’s Aboriginal 
community. His company is there to
help fill gaps in management expertise.

“We’ll stay with a company between six 
and 24 months on average,” Gates says. 
“We come to an understanding of their 
values, what their real drivers are, and 
how they measure success.

“Too often there had been a disconnect between Aboriginal people 

and employers, and mining companies should be commended for being 

pioneers in Aboriginal engagement”
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Enjoying some down time at 
the McClean Lake site.

published in Sask Business Magazine’s, 
2007 Saskatchewan Mining Journal


