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saskatchewan employment weekly

Clarence Campeau
Development Fund  Call for Resumes

Serving Saskatchewan’s Metis

The Clarence Campeau Development Fund is seeking Métis individuals to fill 4 openings on its
Board of Directors designated as Northern, Southern, Urban and At-large positions. The individuals
selected will reside in the appropriate jurisdictions. The qualified candidate will be selected by the
CCDF Selection Committee for appointment by the Métis Nation — Saskatchewan Secretariat Inc.
for staggered terms of two (2) and three (3) years and will receive an honorarium and expenses for

attendance and participation at board meetings throughout the year.

Who is CCDF? The Clarence Campeau Development Fund was created in June 1997 through
an Agreement on Economic Development between the Métis Nation and the Government of
Saskatchewan. An amendment to the Gaming Act in 2001 recognized the Fund as a crown agency for
the purpose of the Provincial Auditor’s Act and a new Agreement was signed in December 2002.

Role of the Fund: The Fund provides equity assistance to Métis owned business according to
policies established by the Board consistent with the legislation and the Agreement. It also provides
financial assistance to community initiatives that are integrally linked and specifically support
business in Métis communities. Funding is also available to help develop management and marketing
skills of new and existing Métis entrepreneurs, complete business plans and provide aftercare support.

Mission Statement: The mission of the CCDF is to improve the economic circumstances of the Métis
Community by providing access to funding for equity, community development initiatives, the develop-
ment of management and marketing skills and assistance to new and existing Métis entrepreneurs.

Goals: The goals of the Fund are:

. to ensure that Métis entrepreneurs acquire the management, administration and marketing
skills for business success;

+  toincrease employment for Métis people;

. to improve income for Métis people

Selection criteria for Board Members:
A.  must be of Métis Ancestry

B.  have relevant business or community development experience including one of:
1. ademonstrated involvement in the commercial aspects of economic development;
2. relevant training or experience in commercial or business administration; or
3. current or previous experience as an operator of a successful business; and

C.  have asound character and reputation as demonstrated by:
1. acredible credit record. A credit investigation will be undertaken prior to appointment;
2. notbeing an undischarged bankrupt or with personal or commercial loans in arrears
or in default; and
3. not having a criminal record for an indictable criminal offence. A criminal record check
will be required prior to appointment.

Voting members will not:

A.  currently hold elected office on the Provincial Métis Council;

B.  be part of the immediate family of a person currently holding elected office on the Provincial
Meétis Council. For the purposes of this paragraph, an immediate family member shall include
aspouse, sibling, parent, son, or daughter; and

C. beinanon-arms length business relationship with a person holding office on the
Provincial Métis Council.

In order to be considered for these positions resumes must be postmarked of no later
than August 15, 2007.

Please direct your response to:
The Selection Committee
Board Appointments
Clarence Campeau Development Fund
2158 Airport Drive, Saskatoon, SK S7L 6M6
Fax: (306)-657-4890

Diavik Diamond Mines Inc., as part of the global mining group Rio Tinto, operates a world-
class diamond mine 300 kms northeast of the capital city, Yellowknife, in Canada’s Northwest
Territories. We are Canada's premier diamond producer with state-of-the art facilities. We
strive for Business Improvement to contribute value to our investors and are a leader in Safety
Awareness, Sustainable Development, Environmental Stewardship, Aboriginal Relations and
Community Benefits.

Senior Coordinator,

Environmental Compliance
(Competition #ENVSCC0707)

Reporting to the Environment Manager, the Senior Coordinator, Environmental Compliance,
will be working four (4) days on/three (3) days off at the Lac de Gras mine site. The incumbent
will provide assistance with all regulatory environmental activities such as Diavik’s Environmental
Management System, which includes but is not limited to, compliance monitoring, data quality
management and subsequent reporting functions.

Experience in the following areas will be considered an asset:

Liaison with federal/territorial regulatory authorities;

Water quality and quantity;

Data quality;

ISO 14001 experience; and

Budget management.

Above all, the successful candidate will be one whose number one priority is safety in the
workplace. Successful candidates will have a Degree in Environmental Science, Biology, Chemistry
or Physical Geography, with a minimum of five (5) years experience in a middle management
role in the mining sector. Experience and/or equivalencies may be considered. The candidate
must have the ability to build strong relationships with internal and external stakeholders and
work as a team player within a dynamic and continuously changing work environment.

Plant Metallurgical Engineer
(Competition #OREPMEO0707)

Reporting to the Senior Metallurgist, the Plant Metallurigical Engineer will be working at the
Lac de Gras mine site on a four (4) days on/three (3) days off rotation. The Plant Metallurigical
Engineer will provide technical support in metallurgy to the process and recovery plant in order
to ensure that plant employees are able to meet targets for throughput, metallurgical recovery
and product quality in a safe and cost efficient manner.

The Plant Metallurigical Engineer will be responsible for, but not limited to:

Tracking process and recovery plant operational efficiency;

Maintaining proper feed composition to the process plant;

Providing accurate process monitoring data;

Recommending process plant improvements; and

Assisting the Senior Metallurgist in providing accurate reports of production.

Above all, the successful candidate will be one whose number one priority is safety in the
workplace. The ideal candidate will have a Degree in Metallurgical Engineering, with two (2) or
more years of related experience and be eligible for membership in NAPEGG. Other combinations
of experience/equivalences may be considered.

Diavik Diamond Mines Inc. is a progressive, equal opportunity employer and offers a
competitive compensation package, including relocation assistance to the Northwest Territories,
good career growth prospects and the opportunity to make a significant contribution to Canada’s
diamond industry. Northern residency and experience working in a cross-cultural environment,
coupled with knowledge of the unique challenges and opportunities presented to those living
in the North, are assets.

If these positions interest you and you have the experience and qualifications we are looking
for, please submit an on-line application, quoting the competition number, no later than
July 31, 2007, to:

www.diavik.ca

We wish to thank all applicants for their interest and effort in applying for the position,
however, only candidates selected for interviews will be contacted.

call your local community newspaper to advertise or
toll free: 800-661-7962 ¢ saskatoon: 306-382-9683 fax: 306-382-9421
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Pharmacy Technician

Residential, Commercial, Furnace Replacement,
Maintenance, Air Conditioning
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www.robertsoncollegebrandon.com Phone (780) 872-7415

or fax resume to (780) 872-7435
e-mail: trumpf@telus.net
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CAREER OPPORTUNITIES

Seed Hawk Inc. manufactures state of the art zero tillage seeding equipment and
markets through a Dealer Network in Western Canada, Europe and Australia.

Due to continuing growth and expansion, we anticipate openings for
committed staff to join our Production Team of experienced and qualified
welders, assembly technicians, and general laborers.

We also anticipate continuing demand for professionals in the ares of Sales,
Purchasing, Engineering & Design, Communications, Administration, HR,
Finance and Marketing.

If you are currently seeking employment, or want an opportunity to work in an
exciting, fast paced expanding Company with an attractive compensation/benefits
package, please forward your resume, including salary expectations to:

Seed Hawk Inc., Human Resources F”r
Box 123, Langbank, SK SOG 2X0 &

Fax: (306) 538-2228 Email: HR@seedhawk.com
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SEED HAWK
THE EMERGING LEADER’

We thank all for applying, however only those selected for
an interview will be notified.

Build your future in Alberta!

Dynamic Alberta-based Company requires technical personnel
committed to high quality workmanship, a positive attitude and strong
work ethic. Automatic/manual transmission and differential rebuild
experience in automotive, light, medium, heavy duty and/or off-
highway applications an asset.

If you are looking for a rewarding career that offers excellent benefits,
a professional work environment and advancement, please submit
your resume in confidence to careers @tgcgjobs.com or fax to:
1-888-452-9910. Relocation support provided.
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WWW.GEARCENTREGRCUP.COM

Sureway
CONSTRUCTION

Currently seeking:

- Finish Grader Operators
- Dozer Operators
- Scraper Operators

For work in the
Edmonton area,
great wages
and bonus incentive.

Gall 1-877-441-WORK
to inquire!

FULL TIME
EMPLOYMENT

Shellbrook Chronicle has an immediate full-time

Computer Compositor Position

Duties include: the designing and make up of display advertise-
ments, typing of classified ads and newspaper page composition,
plus other related duties.
Computer based knowledge is essential, experience with Quark,
Pagemaker, Photoshop and other related software are an asset,
but willing to train.
Position is for Monday to Friday employment.

Apply with resume to

Clark Pepper at Shellbrook Chronicle
Box 10, Shellbrook, Sask., S0J 2E0

Email: cpepper@shellbrookchronicle.com

We thank all applicants but only individuals being
interviewed for the position will be contacted.

Shellbro
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P Toice OF The Packland Sinee 1912

PLEASE NOTE:
The ‘Now Hiring’ ad for A&W appearing in the July 13-19 issue
of Workweek was pertinent to the Lloydminster area only.

/
BOYCHUK
BUILDERS
BONUS INCENTIVE!
START TODAY!

Boychuk Builders requires skilled labourers (construction experience
an asset) to begin work immediately on our project in Lloydminster.
Must be able to get to and from work.

(2001) LTD.

We offer excellent starting wages and a $1000 signing bonus upon
passing two months employment probation.

To apply please contact Ron Eckert

Phone: 403-585-3320 or 1-888-463-6511
Fax: 403-203-1195
Email:  office @boychukbuilders.com

N\ /

EMPLOYMENT OPPORTUNITY

Requires
e Semi-vac Operator
e Sand Trailer Operator

¢ Pressure Truck
Operator
Health benefits and scheduled days off.
Apply by fax with resume and abstract to

(780) 808-6393

EMPLOYMENT OPPORTUNITY

/€ Hertz Equipment Rental is currently seeking

personnel to fill the following positions at their
new Lloydminster location:

Equipment Rental
HEAVY DUTY MECHANIC & DELIVERY PERSONNEL

If you are a team player with a strong work ethic who believes safety and customer service are
top priorities then Hertz Equipment is the place for you. Hertz offers competitive wages and
benefits as well as opportunities for advancement and transfer throughout the company.

Applicants should forward their resume with references to
P.0. Box 12639, Lloydminster, AB T9V 0Y4
Attention: Scott Coutts

TRUGK DRIVERS
+=="t- WANTED

QL®
Two drivers required Full Time
for Oil Hauling in Lashburn, SK
Minimum 2 vears
driving experience required

Fax resume to
306-238-4702
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July 20 to July 26, 2007

we’ve got you covered

call your local community newspaper to advertise or www.swna.com/classifieds

or toll free: 800-661-7962 ¢ saskatoon: 306-382-9683 fax: 306-382-9421

EMPLOYMENT OPPORTUNITY

A PHONE DISCON-
NECTED? We are now
offering free hookup.
Everyone approved.
Call today, 1-877-852-
1122. Protel
Reconnect.

THE GROCERY PEO-
PLE Ltd. (TGP) is cur-
rently recruiting a Meat
Manager for their store
in High Level. High
Level is located in
northern Alberta and
has a trading area of
9000 people. It is a
great place to live if you
enjoy indoor and out-
door activities such as;
golfing, fishing, hunt-
ing, snowmobiling,
curling, and cross
country skiing. As a
Meat Manager you will
report directly to the
Store Manager; and
receive training and
assistance from our
Meat Specialists on all
areas of managing a
Meat Department. You
will be trained on TGP’s
meat cutting and sani-
tation standards, gross
margins, and expense
control. You must be
able to provide a
“Clear” Security
Clearance. If you have
the skills and abilities to
meet our expectations,
forward your resume in
confidence to: Store
Manager, High Level
Super A, 10300 - 103
Ave., High Level, AB,
TOH 1Z0. Fax 780-926-
4620. Email:
tyrone.parislau@tgp.ca.
We thank all candi-
dates for their interest;
however only those
applicants selected for
an interview will be
contacted.

AGWORLD EQUIP-
MENT in Kinistino
requires a entry level-
journeyman technician.
Excellent wages, bene-
fits & good working
environment for the
right individual. Please
fax resueme to:
306-864-3306.

CARPENTERS /
REMODELERS
$25+/hour. Canada’s
leading home
repair/remodeling com-
pany is seeking car-
penters, remodelers,
skilled tradespeople
(M/F) in  Regina,
Saskatoon. Apply Toll-
Free 1-800-884-2639
or on-line www.handy-
manconnection.ca.

AUTOMOTIVE TECH-
NICIAN required for
General Motors dealer-
ship in Drumbheller,
Alberta. Technicians or
apprentice with other
background also con-
sidered. We offer com-
petitive compensation
and a health plan
including dental and
prescription. Relocation
assistance provided.
Drumheller offers all
amenities. We are an
hour and a half east of

Calgary. Contact:
Service Manager,
Western Chev,

Drumheller, Alberta.
Fax: 403-823-7237;
e m a i | :
westernchev@gmcana-
da.com.

JOHN DEERE dealer-
ship requires experi-
enced Agricultural
salesman. Base wage
plus commission, ben-
efit package, vehicle,
signing bonus and
moving allowance.
Phone Randy or Merlin
at Ranchers Supply,
Pincher Creek, Alberta
1-800-565-0362.

JOHN DEERE dealer-
ship requires experi-
enced Partsperson.
Top industry wages
plus benefit package,
signing bonus, moving

allowance. Phone
Randy or Denis at
Ranchers Supply,

Pincher Creek, Alberta
1-800-565-0362.

BANNISTER GM. Very
busy GM dealership is
accepting applications
for GM Certified
Journeyman
Technician(s). Located
midway between
Jasper National Park
and Edmonton, Alberta.
We are 100% confident
it is worth checking
out. We offer top
wages, benefits, a
great working environ-
ment. Please feel free
to contact in confi-
dence to: Chris Pauls,
Service Manager.
Phone 1-888-227-
0566; Fax 780-723-
6553; Email: bannis-
ter@gm.canada.com.

CRUSHING FOREMAN
with 5+ years experi-
ence required for
portable crushing oper-
ation in Southern
Al bert a

Accommodations sup-
plied. Fax 403-568-
1327; Email:
edbom@southrock.ca.

EXCELLENT OPPOR-
TUNITY for a
Transmission/General
Tech, Accessory Tech,
Lubrication Tech in a
growing dealership with
a new service facility
where customer and
employee satisfaction
are #1. We offer:
Competitive wages,
Guaranteed 8 hrs/day,
Production Bonus,
Training incentive,
Great working environ-
ment. Chev/Chrysler
Techs welcome. Apply
in the strictest confi-
dence to: Brentridge
Ford Wetaskiwin, Bud
Williamson. Phone 1-
800-463-5838; Fax
780-352-8272; Email: r-
will14@brentridge.deal-
eremail.com.

OLYMEL is a world
class Canadian Pork
and Poultry Product
Producer, with more
than 9,000 employees
throughout Canada.
Our Red Deer location
is now hiring FOOD
PROCESSING WORK-
ERS. COMPETITIVE
WAGES, RELOCATION
PROGRAM, EMPLOY-
EE INCENTIVES!!! Send
your resume to OLY-

MEL 7550-40th
Avenue, Red Deer,
Alberta T4N-6R7.

Phone 1-866-926-3544
Fax: (403) 309-7547,
apply@olymel.com,
www.olymel.ca.

JOURNEYMAN ELEC-
TRICIAN  WANTED!
Excellent benefits,
booming community
southeast
Saskatchewan.
Excellent wages. South
East Electric Ltd. Box
1238, Carlyle, SK S0C
0RO, fax (306) 453-
2022, southeastelec-
tric@sasktel.net.

LENNOX DEALER in
Meadow Lake, requires
full time service man.
Journey person pre-
ferred, but all appli-
cants considered.
Ron’s Plumbing &
Heating (1980) Ltd.,
Box 1928, Meadow
Lake, Sk. SOX 1Z3.
Phone: 306-236-5625.
Fax: 306-236-6364.
E m a i | :
khubbardrph@hot-
mail.com.

PHONE DISCONNECT-
ED? Cheapest monthly
rates: Only $10. for first
month plus activation.
Switch for free and
save your dollars. Call
Easy Reconnect now
1-877-446-5877.

MEAT & PRODUCE
MANAGERS: Freson
Market Ltd., IGA, is
currently seeking a
Meat Manager and a
Produce Manager for
its Fairview, Alberta
location. Excellent pay,
deferred profit sharing,
a comprehensive bene-
fit plan, performance
bonus plan, family gro-
cery discount and
career opportunities
across the province.
Resumes to: 10904 101
Avenue, Fairview, AB
TOH 1LO. Fax
780-835-3030, email
vallen@freson.com

WITHERS LP - Seeking
individual to fill the
position of Dispatch in
our Provost Division.
This individual is
responsible for dis-
patching the people
and assets assigned to
the branch in order to
provide the highest
possible level of safety
and customer service.
Position will give direct
orders to the drivers,
field personnel and
report directly to the
Branch Manager. All
applicants are required
to pass a pre-employ-
ment drug, alcohol
screening, and must
have reliable trans-
portation. Resume:
Attention: HR
Department, Withers
LP, Box 2350,
Blackfalds, AB, TOM
0J0. Fax 1-403-885-

5533. Email:
careers@witherstruck-
ing.com..

NORSEMAN PONTIAC
Buick requires automo-
tive technicians. Wages
starting $32./hour, 3 or
4 year apprentices con-
sidered. Full benefit
package. David
Cassady 780-672-
0121. Email resume:
norsemanpontiac@gmc
anada.com. Fax
780-672-8886.

THE PRINCE ALBERT
DAILY HERALD is look-
ing for a news reporter.
Preference will be given
to a candidate with a
diploma or degree in
journalism, but experi-
ence will also be con-
sidered. Send resumes
with cover letter and
sample of writing to
city editor, Holly
Wiberg, by e-mail:edi-
torial@paherald.sk.ca;
fax: 763-3331 or mail:
30 10th St. E., Prince
Albert, Sask., S6V 0Y5.

TOWN OF Rocky
Mountain House
employment opportuni-
ty. Director of Finance
and Administration.
Please email: Larry
Holstead;
lholstead@rock-
ymtnhouse.com for a
copy of complete job
advertisement.

TRANSFER TO the
young, vibrant, safe,
fully-serviced commu-
nity of Kindersley, SK.
Top wages paid for
FT/PT experienced
cooks. Apply to
Kindersley Inn at 306-
463-6555, email kinder-
sleyinn@sasktel.net.Lo
ok us up at kinders-
leyinn.com.

WANTED: Cook & Prep
Cook. Room & board
suppplied. Manitou
Springs Resort,
Watrous, SK. Call
Lorne 1-800-667-7672.

AUCTIONS

Bulych
Centre,
Wednesday, August 8,
Melfort, SK. Featuring
6000 sq.ft.
Showroom/Warehouse/
Shop Building, Plus
Shop Equipment,
Inventory & Shelving.
Call Hodgins
Auctioneers 1-800-
667-2075! PL915407.

AUTOMOTIVE

AUTO/TRUCK PARTS
Wrecking over 2000
Vehicles. All models,
cars, trucks upt to 3
tons. Lots of 4x4’s. We
ship parts anywhere &
offer a 90 day warranty.
Call Northeast
Recyclers Toll Free 1-
877-903-3325,
Lloydminster.

GUARANTEED
APPROVAL DRIVE
AWAY TODAY! We
lend money to every-
one. Fast approvals,
best interest rates, over
800 vehicles sale
priced for immediate
delivery. www.autoap-
provedcanada.ca 1-
800-711-4491.

LOOKING FOR A
QUALITY used vehicle?
Guaranteed lowest
prices and interest
rates. Approvals for all
levels of credit.
Autotown, ask for Arlin
1-866-323-1600 or
www.autotownsales.ca

NEED A TRUCK, CAR
OR VAN? No credit,
bad credit? We can
help. Apply today.
Drive today! Visit us at
www.bccreditfast.com
or call toll free 1-877-
793-0620.

|

BUSINESS OPPORTUNITY

CONTROL YOUR OWN
FUTURE from home.
High returns on invest-
ment, low overhead,
complete training and
mentoring. Call today,
866-459-4553.

EXQUISITE FINE
Fashion Jewelry new to
Canada. Fabulous plan
for independent reps.
Excellent commissions,
2 trips annually.
Beautiful catalogues!
Call 403-646-6295 /
403-720-3499;
audrey.latasia@yahoo.ca
]

CAREER TRAINING

THERE IS A CRITICAL
SHORTAGE of quality-
trained medical tran-
scriptionists throughout
North America. Start
your on-line career
training today! At-home
and on-site employ-
ment opportunities.
99% graduate employ-
ment rate. Contact
CanScribe today for a
free information pack-
age. 1-800-466-1535.
www.canscribe.com,
info@canscribe.com.

]

FEED AND SEED

BUYING/SELLING
FEED GRAINS Wheat,
barley, rye, triticale,
feed pulses, spring
threshed-heated /
damaged-canola/flax.
Premium on quality
barley/wheat.
Western Commodities
877-695-6461
ken.wct@sasktel.net

HEATED CANOLA
WANTED!!
- GREEN CANOLA
- SPRING THRASHED
- DAMAGED CANOLA
FEED OATS
WANTED!!

- LIGHT OR TOUGH
- OFFGRADE OATS
- SPRING THRASHED
ALSO BUYING:
BARLEY, WHEAT,
HEATED PEAS & FLAX,
SPRING THRASHED.
”ON FARM PICKUP”
Westcan Feed & Grain
1-877-250-5252

FINANCIAL

$500% LOAN SER-
VICE, by phone, no
credit refused, quick &
easy, payable over 6 or
12 installments. 1-877-
776-1660.

FOR SALE

FOR SALE - 1998 Six
Chuter SR7 power
parachute. 90 original
hours. Brand new
Sunriser performance
design parachute. 306-
238-4403.

HARDWOOD FLOOR-
ING! Buy direct & save.
Huge stock of oak,
maple, birch. Top quali-
ty product at great
prices. CANOAK
FLOORING 2917 B,
Millar Ave, Saskatoon.
1-888-651-2917.
www.canoak.com.

NEW LOADED COM-
PUTER ONLY 99
cents/day! EVERY-
ONE’S APPROVED*.
Get an MDG Computer
right to your doorstep
from only 99 cents/day.
Includes everything you
need: 1 GB RAM, 250
GB HD, 19” LCD Flat
Panel, Windows Vista &
more; plus get FREE*
SHIPPING (*Call
for conditions)
1-800-236-2504.

Question:
What permanently
disables 10 people

every day in our
province?

Answer:
Predictable and
preventable injuries.

SAFE
SASKATCHEWAN

Why are unintentional
injuries affecting
thousands of
Saskatchewan
residents?
www.safesask.com

REAL ESTATE

LOTS FOR SALE.
Average 38 X 76 start-
ing $44,900. Zoned
Parkmodel/RV Hwy 2,
20 minutes south
Calgary. Sheep River
beautiful condo proper-
ty. New Parkmodels
available. 1-888-913-
2114; www.countrylan-
ervcalgary.com.

SERVICES

CLEAR CRIMINAL
RECORDS with the
National Pardon
Centre. Your peace of
mind guaranteed.
Remove barriers to
employment, travel,
more. Free consulta-
tions. 1-866-242-2411.

Apply online:
www.nationalpardon.or
g. Member: Better

Business Bureau.
COST EFFECTIVE -

Place a Blanket
Classified in 89 weekly
papers across

Saskatchewan, that’s
just just over $2 per
paper. Contact your
local paper for more
details.

I

STEEL BUILDINGS

BUILDING SALE!
“Rock Bottom Prices!”
25x30 Now $5100.
25x40 $6400. 30x40
$7400. 35x50 $10,500.
35x70 $14,000. 40x80
$17,950. Many others.
Ends/accessories
optional. Pioneer 1-
800-668-5422.

FUTURE STEEL
BUILDINGS Durable,
Dependable, Pre-engi-
neered, All-Steel
Structures. Custom-
made to suit your
needs and require-
ments. Factory-Direct
affordable prices. Call
1-800-668-8653 ext.
170 for free brochure.

Get HUGE
results with the

Blanket
Classifieds
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From Rags to Riches in Rosetown

Story and Photos by Susan Hodges Then when the Mathisons moved to We thought it was either now or never  are really pleased with how the store is
of the Rosetown Eagle Rosetown, they found that they had and so when we went to visit family looking,” said Richard.

family members who were downsizing  over Easter, we ran the idea past them.
Antiques, used furniture, used and the furniture and various items Everyone was in favour so we decided to “We are not a junk store. People have
appliances or rental equipment are all were too good to throw away, so the go for it” said Sandra. to realize that junk is junk so keep on

things that you find in the newly opened jtems were put into storage.
business on Main Street called Riches.

trucking that stuff to the dump. We also

The Mathisons began to look for a don’t accept any electronics as those

“Rich and I had always talked about location and decided on the former can be given to Rosetown Recycle and
The business owners Richard and opening up a little antique shop, flower shop location on Main Street. SARCAN”
Sandra Mathison opened their store on byt the discussion became more of
June 15th and say business has been a reality before Christmas. We are at “We approached them about leasing What the Mathisons do take are
much busier than they anticipated. the point where we needed to look at the building and the owners were quite ~ furniture, antiques and appliances on
what we wanted to do after I retire pleased to have us in the building. We ~ consignment as well as donations and
“Tam amazed at how good the (from teaching). have put on some fresh paint and we they will purchase items as well.

response has been. From the minute

we opened the doors there has always
been someone in the store. We have a
wonderful barrage of elderly people who
come in and tell us of the history behind
our antiques,” said Sandra.

Before settling in Rosetown, Richard
and Sandra and their four children
had moved around the province and in
doing so had gathered many treasures

along the way. = : AR — ‘ " Wu“ i

i

i
“We had been collecting antiques for a

number of years and because we have
moved around the province 10 or 15
times, we had accumulated a lot of
things. One of the things we liked most
was going to secondhand shops and
we always seemed to find something to
bring home,” said Sandra.

When “help wanted”
IS an urgent matter,
you want a fast,
effective way to
reach qualified local
candidates.

Workweeks

For rates and placement information,
call one of our helpful sales reps today!
1-800-661-7962
www.workweek.ca
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“We want to offer people the
opportunity to do what they want with
their items. We will also take pictures of
items and post them in our store so that
people don't have to bring the article
down to the store. Whatever works best
for our customer is what we want to
offer them,” said Sandra.

On the renting side of the business the
Mathisons have rototillers, lawnmowers
and various power tools.

“We have already sold lots of items and
each day more comes through the doors
so the inventory is always changing. It
is fun to come to work and see what is
going to come in that day and to visit
with everyone who comes through the
doors,” said Sandra.




